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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Structure, governance and management

The Trustees (who are also directors of the charity for the puraoses of the Companies Act} present their annual report, together with the
financial statements and auditcr’s report, of the Dixons Academies Trust for the year endec 31 August 2021. The annuai report serves
the purposes of both a Trustees’ report and a directors’ report under company law.

The Trust operates academies for studerts aged 3 to 19 serving a catchment arez in the inner-city communities of Bradforc and Leeds.
It has a pupi! capacity 6f 10,109 anc had a rc!! of 9,544 'n the school census or: 1 Octcker 2021.

a. Constitution

Dixons Academies Trust a company [ncorporated as private /imited by guarantee and an exempt charity, having Its registered office
situated in Engiand and Wales, has changed its name to Dixons Academies Trust on 6 July 2021. The company was first established on &
QOctober 1988, The Charitable Company’s Memorandum and Articies of Association {dated 28 March 2018) are the prtmary governing
documents of the Trust.

The Trustees are responsible for the charitabie activities of the Trust and are the Directors cf the Charitable Company for the purposes
of company law. The Charitable Comgany operates as Dixons Academies Trust.

Details of the Trustees whc served throughout the year, except as noted, are included in the Reference and Administrative details on
cage 3.

The principa! activitles and objectives of the Trust are the advancement of education for public benefit in the United Kingdom by
establishing, mainteining and deveioping high performing schools.

Our schoo!s are nationally recognised for offering a broad curriculum underpinned by our core values and a relentless focus on the
highest standards of student achievement.

Our students meet and work together in a harmonious and happy community drawn from ali cultures and backgrounds across the region.
We believe our students have a key role to play in the economic development and soclal regeneration of our cities In the next generation
and beyond.

b. Members’ liability

Each Member of the Charitable Company undertakes to contribute to the assets of the Charitable Company in the event of it being
wound up whiie they are a Member, or within one year after they cease to be a Member, such amount as may be required, not exceeding
£10 for the debts and liabilities contracted before they ceased to be a Member.

¢. Trustees’ Indemnities

There are ro qualifying third-party indemsity provisions in place in respect of Trustees, other than Trustees and Officers’ insurance,
which is in place.

d. Method of recruitment and appointment or election of Trustees

The Members of Dixons Academies Trust are responsible for the appointment of the Trust Board and the Chairs of the local governing
bodies who In turn are responsible for appointments to their respective boards.

All Trustees/Governors are appointec hased upcn the contributicn they can make to the development and future success of the Trust.
Except for staff governors, no Trustees/Governors receive remuneration for their services other than reasonable cut of pocket expenses.

In order to keep a balance of skills and expertise on each Trust Board, Trustees consider any skiil gaps and may approach individuals (this
may include parents} explaining the tyge of skilis set or expertise the Trust is lookirg for. identified individuals wiii be invited to put their
names forward. In the case of parent governors, if more than one parent expresses an interest, ther it may be necessary to hold an
election within the parent body of the academy In guestion.

In order to find the people with the appropriate skiils, there may be occasions where agencies, e.g. Acadermy Amkassadors and other
such organisations, are approached to see if they can help the Trust to find potential governors with the required skill sets.

A short application form will be completed and the incividual will be invited to meet key staff and governors. If an appointment is made,
the successful individual will receive an induction appropriate to their new role.

The Trust outsources governance services to a third-party company.
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

e. Policies and procedures adopted for the induction and training of Trustees

New Trustees are inducted into the working of the Trust, including policies and procedures, at arranged meetings with the Chief Executive
Officer (CEQ) with support from the Head of Executive Services. The training and induction provided will depend on the individual
Trustees’ skill set and experience. Where appropriate, induction will include training on educational, charity, legal and financial matters
(with copies of policies, procedures, minutes, budget plans, management accounts and other appropriate documentation).

f. Organisational structure
The organisational structure of the Trust is based on the principles that:
* The Members of the Company define the Object, Purpose and Ethos of the Company.

s The Trustees, who form the Trust Board, have overall responsibility and ultimate decision-making authority for all the work of the
Company, including the establishing and running of schools and, in particular, each academy as a school. This is largely exercised
through strategic planning and the setting of policy. It is managed through the business planning, monitoring of budgets, performance
appraisal, the setting and monitoring of standards and the implementation of quality assurance processes.

» The Trustees have the power to direct change where required to ensure that the Object, Purpose and Ethos of the Company are met.

o The Trustees delegate their responsibilities for the day-to-day operation of each academy and the whole of the funding granted by the
Department of Education for the benefit of that academy directly to a Local Governing Body (LGB) through a Scheme of Delegation
(the Scheme). A single Local Governing Body may manage more than one academy, but the funding granted for each academy must
be applied only to that academy subject to the requirements of the Scheme. The Principal of each academy is an ex officio member
of the LGB.

The Executive Team, consisting of the CEO and the Executive leaders, control the Trust/academies at an executive level by
implementing the policies laid down by the Trustees and reporting back to them regularly. The Principals across the Trust are
responsible for the authorisation of spending within agreed budgets and the appointment of staff at their academy. Some spending
control is devolved to members of their Senior Leadership Team with financial limits above which a Senior Manager must countersign.

o Individual academy Senior Leadership Teams (SLTs) include the Principal, Vice Principals, Assistant Principals and the
Operations/Business Manager. These managers are responsible for the day-to-day operation of the academy, in particular organising
teaching staff, facilities and students.

To assist the Trustees in their work, the Trust has established the three following sub-committees:
» Audit and Risk Committee

* Finance Committee

» Remuneration Committee

During the year, the Trust consisted of the following academies:

Academy Date Joined Type

Dixons City Academy September 2012 Secondary

Dixons Allerton Academy September 2009 All-through Academy
Dixons Trinity Academy September 2012 Secondary

Dixons Music Primary September 2012 Primary

Dixons Marchbank Primary January 2014 Primary

Dixons McMillan Academy September 2014 Secondary

Dixons Manningham Primary January 2015 Primary

Dixons Kings Academy January 2015 Secondary

Dixons Trinity Chapeltown Academy September 2017 All-through Academy
Dixons Cottingley Academy July 2018 Secondary

Dixons Unity Academy October 2018 Secondary

Dixons Sixth Form September 2019 Post-16
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

g. Pay policy for key management personnel

Principals and other educaticna! senior leaders are paid by reterence to national leadership pay scales. Salary ranges are consistent
across the Trust and are dependent cr senlority of positior: and size of school. The CEO is on a salary agreed by the Remuneration
Committee after benchmarking against similar sized Trusts. The Remuneration Committee meets annually to review all key personne!
saiaries.

Trade union facility time

Dixons Academies Trust published its trade union facility time below for the period ending 31 August 2021

Relevant union officials

Number of employees who were relevant union officials during the
relevant period

Full-time equivalent employee number

2

Percentage of time spent on facility time

Percentage of time

Number of employees

0% 0

1% - 50% 2

51% - 99% 0

100% 0
Percentage of pay blll spent on facility time

Provide the tota! cost of facility time £22,278.70
Provide the total pay bill £44,538,717
Provide the percentage of the total pay bill spent on facility time, | 0.05%
calcuiated as: {total cost of facility time/total pay bill) x 100

Paid trade union activities

Time spent on paid trade urion activities as a percentage of tctai 100%

paid faciiity time hours caiculated as:

(tota! hours spent on paid trace union activities by relevant union
officiais during the relevant period/total paid faciiity time hours) x
100

Related parties and other connected charities and organisations

The Trust has connections with the foliowing organisations:

e The Vice Chair of the Trust Board, John Bowers MBE, is an educational ccnsultant for Ambition Institute. Trustee at Minerva Academy

trust, Governor at Clareborough Primary Schoo: and Manor Park

The Chair of the Finarnice Cocmmittee, Brent Fitzpatrick MBE, is a Member of Exceed Academies Trust {(an exempt charity} and a member

of Nationa) Governor Association.

The Chair of Governors for Dixons Marchbank / Dixons Manningham Primary and a member of the audit cammittee, Ruby Bhatti OBE,
is a Non-Executive Director of Carlisle Business Centre, NED - Action for Community Ltd and Arise Yorkshire Ltd.

Dixonrs’ CEQ, Sir Nick Weiler, is a Trustee of New Schools Network.

Dixons’ Executive Dlrector, Luke Sparkes, is a Trustee of the Confederation of School Trusts (CST).

The Chair of the Trust Board, Mike Blackburn MBE, is a D'rector at Mike Blackburn Ltd, a Director at the Growth Company, The Lowry

Centre Trust and Scierce Museum Foundation.

Dixons’ COFO, Amanda Bailey is a Governor for the Apprentice Academy.

e Any transactions with the above connected organisations comply with the requirements set out in the Academies Trust Handbook.

Registered Office: Dixans City Academy, Ripley Street, Bradford, West Yorkshire, BDS 7RR. Registered in England No: 2303464 9
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Engagement with employees (including disabled persons)

The Trust continuously seeks to encourage the involvement of its employees in its management through regular staff meetings, weekly
updates, staff bulletins and CEO weekly online feature. Employees are consulted on issues of concern to them through consultative
meetings and are kept informed of specific policies directly by management.

The Trust will employ disabled persons when they appear to be suitable for the role and every effort is made to ensure they are given
full and fair consideration. There are policies in place {Equality and Diversity policy, Health and Safety policy etc.} so that employees,
who have been injured or disabled during the course of their employment can, where possible, continue with their employment.

During the employment, the Trust seeks to work with employees, taking into account their personal circumstances, to ensure appropriate
training, development and advancement opportunities are available to enable them to reach their full potential.

Section 172 Statement

As the Trust Board at Dixons Academies Trust we have a legal responsibility under section 172 of the Companies Act 2006 to act in the
way we consider, in good faith, would be most likely to promote the company’s success for the benefit of its members as a whole, and
to have regard to the long-term effect of our decisions on the company and its stakeholders. This statement addresses the ways in
which, as a Trust board, we carry out this responsibility.

Promaoting the Trust’s success

The Trust is strongly committed to serving areas in the North to transtorm the life chances of children and their communities through
the highest quality teaching. Dixons academies serve areas with high levels of students eligible for Free School Meals and with Special
Educational Needs and is continually looking to expand to reach as many children as possible to improve their quality of life. Strategic
decisions are based on the long-term objective of growth for the Trust, maximizing the number of children whose life chances can be
improved.

Our students and parents

As a Trust, we put our students at the heart of everything we do. That is part of the Trust’s culture: the parents of the students in our
academies are continuously informed of the progress of their children and the safeguarding measures in place to ensure the safety of
their children. We communicate with parents through letters, telephone or emails to ensure that they are constantly aware of the
activities of the Trust. We organise parent-teacher meetings and listen to parents’ concerns to improve the service we provide.

Our employees

The Trust recognise that employees are fundamental and key to delivering the strategic plan of the Trust and is committed to ensuring
equality of opportunity for all who learn and work at the trust. The Trust respects and values positive differences in race, gender, sexual
orientation, ability, class and age. The success of the Trust depends on attracting, retaining and motivating its talent. We help to engage
with our employees by setting remuneration at a competitive rate to national, and rewarding performance with bonuses at a senior
level, and providing a rigorous professional development review process and relevant training. The Trust has introduced an Employee
Assistance Programme (EAP) for all our staff. The EAP is a confidential counselling and information service, which is available 24/7, to
assist staff with personal or work-related problems that may affect their health, wellbeing and performance. In addition, as part of the
talent strategy, the Trust has developed a Shadow Board comprising a selection of early careers teachers from across the Trust to discuss
the Trusts strategic plans and big moves. The Board aims to leverage the insights of staff in the early stages of their career.

Our suppliers

As a Trust, we aim to maintain the highest possible standards of integrity in business relationships with suppliers. We rely on our suppliers
to deliver learning materials and catering and food supplies to our individual academies on a timely manner, which are key to the service
we provide.

We communicate with our suppliers through emails, specifically designed supplier forms and letters to update on any changes on terms
and conditions. Our suppliers all have a direct channel of contacting the Trust for any changes on their supplier accounts, which are
actioned promptly to avoid any delay in payment. During the Coronavirus pandemic, the Trust has considered carefully the procurement
policy notes (PPN02/20 and PPN 04/20) and has made prompt payments to suppliers for the continuity of supply of critical services to
avoid any cash flow problems with our suppliers. During the financial year, the Trust remained committed to prompt payment terms to
ensure fair payment practices.

Our regulatory funding partners

The Trust Board believes that constant engagement with the ESFA, Local Authorities and other government agencies Is vital to our
success. We continue to engage with our donors and sponsors through reports, online meetings and publications on our website. During
the year, we have complied with all the financial and non-financial requirements of our donors and sponsors and submitted timely
reports and returns. Our CEO and Executive Directors have ensured that our Trust adheres to all regulatory and legal requirements in
delivering educational service and activities.
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Dixons Academies Trust
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Our planet

The Trust Board is committed to reducing our carbon footprint. We are installing LED lights on a rolling basis across our academies and
working with an energy consultant to improve the energy efficiency of our buildings where possible. Thls includes improving the
insulation of our buildings and updating heating equipment to mere energy efficlent plant. We dispose of waste responsibly and recycle
materials where nossible.

Public benefit

The Trustees confirm that they have compiied with the requirements of Section 17 of the Charities Act 2011 to have due regard to public
benefit in determining the activities undertaken by the Trust and have complied with the guidance issued by the Charity Commission
relatirg to public benefit. The Trust is keen to emphasise the pubiic benefit provided by the Trust, which can ke seen by the activities,
and performance outlined within the Trustees’ report.

Strategic Report prepared by the Chief Executive Officer

About our Trust

The Dixons Board and leadership team are strongly committed to serving areas in the North with a history of poor education to transform
the !!¥e chances of chlldren and their communities. Dixons academles serve areas with high levels of puplls eligible for Free School Meals
and with Specla! Educational Needs.

Dixons was built around the high-performing Dixons City Academy, which was one of the first City Technology Colleges which were the
early blueprint for the academy programme. Our Trust has aiso developed brand new schools through the free schoo! programme and
turned around failing schools in special measures.

Over the past five years our Trust has doubled in size, growing to serve around 9,000 students, supported by around 1,000 staff, and
with a budget of almost £60m. We cater for children aged 3-19 in twelve schools in the inner-city commurities of Bradford and Leeds.
There are six secondary academiles, three primaries, two all-through academies and a sixth form academy. Five of our academies are
judged Outstanding; three are now judged Good having teer sponsored from Special Measures; and a further four academies are
awaiting their first inspection now that Ofsted’s programme has re-started.

Over the next five years Dixons again plans to double in size, adding hubs along the M62 in Liverpool and Manchester. It is [ikely that the
majority of the additional schools will be secondaries. Two schoois in Liverpool have aiready been identified to join our Trust at the start
of the 2021/22 year, we have bic for a free school in Manchester and are the preferred sponsor for another schoo! in that city.

Why do we exist?

Our Trust's mission is to chaiienge educational and social disadvantage in the North. All of our academies serve areas of deprivation and
communities with higher !evels of Free School Meals than the national average. By the age of 18 we want every student to have the
choice of university or a high quality apprenticeship.

How do we behave?

We are a values-driven organisaticn, and our academies are communities with a strong sense of moral purpose. We expect staff and
students to work hard: to be determined to get things done. We expect everyone to be good: to behave with integrity and honesty at alf
times. And we expect all of our people to be nice: to show humility, to be fair, and to be a pcsitive team player.

What do we do?

We establish high-performing non-faith Academies which maximise attainment, vaiue diversity, develop character and build cultura:
capital. We are ambitious and make no excuses basec on our students’ backgrounds. A!l students are expected to make outstanding
progress that wiil enable them to succeed in further or higher education and in the world of work. We spend more on teaching than
otherTrusts and cut cost elsewhere. The extended schcol week offers students more time in the classroor, as well as more opportunities
to broaden their horizons and engage in a wider range of co-curricular experiences. We see diversity as a strength and want ai! students
tovaiue and tc learn from the diversity around them.

How will we succeed?

The first of our strategic anchors Is academic rigour, because we believe that children need powerfu! knowledge to understand and
interpret the worid: without it they remaln dependent upon those who have It. Powerful knowledge is cognitively superior to that needed
for daily life, transcend!ng and liberating students from their daily experience. Our curriculum is designed to be remembered, and is ied
by, collaborated on, and delivered by high-quality subject specialists. It is owned by students from al! faiths and backgrounds and is the
entitlement of all: we resist parenta{ opt-cuts.
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How will we succeed (continued)?

Our second strategic anchor is one of aligned autonomy across our academies. We are aligned because we all share the same mission
and values; because we want all Dixons students and staff to benefit from our best collective practice; because we all benefit from the

collective Dixons resources, brand and reputation; because central services become simpler to deliver and more efficient; and because
growth can be better controlled, supported and managed. We value autonomy because leadership and personal accountability are
founded on ownership and self-direction; because conformity kills innovation and drives away the best staff; and because standardisation
fails to respond to changing needs and fails to adapt to a changing environment. Therefore, we seek to find the optimal balance between
consistency across our academies and self-determination by their leaders.

Talent is the third of our strategic anchors and also one strand of our strategic plan. There is a pressing business-need to ensure that our
people-brand is as attractive as our educational brand. Our sector particularly has an issue of recruitment and retention and although
we fair better than many other Trusts, despite our location, it is vital that we recognise that we must recruit, retain and motivate talent
in order to continue to challenge educational and social disadvantage.

Educational performance

It has been another very successful year for the Dixons Academies Trust despite the challenges of COVID-19, and all of our internal quality
assurance demonstrates that we have maintained the very high standards we have set in previous years, now during a period of
significant growth. With around 9,000 students in 2020/21, the Trust has grown in size by over 50% over the three years and will continue
to grow as our new start-up schools and our undersubscribed new sponsored academies fill to their full capacity.
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Dixons Sixth Form Academy has launched very successfully and is now heavily oversubscribed. Both Dixons Unity and Dixons Cottingley
have performed ahead of expectation and budget in terms of student numbers, illustrating the strength of parental and local support for
these new ventures, even in communities such as those in Leeds where we are new to them. Together with Dixons Trinity Chapeltown,
all four new academies are headed up by exceptional school leaders: our focus on growing and attracting high-quality academy leadership
has been, and will continue to be, the very foundation of our success, in turn attracting and retaining high-quality teachers and support
staff.

As indicated above, expansion along the M62 to Liverpool and Manchester will continue to drive our growth over the next 3-5 years.
Growth, and growth at a greater distance than hitherto, will bring both greater complexity and the potential for economies of scale. In
response, we continue to build the efficiency and efficacy of our central services to free up school leaders to do what they do best: to
lead learning in their academies and to drive up outcomes for their students.

Our priorities now are to refocus the whole Trust on developing our most valuable resource which is our talent, and to increase the sense
of belonging to the Trust as a whole; to build a more robust and resilient central services, including our IT network, across more sites and
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Dixons Academies Trust
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Educational performance (continued)

wider geographical locations; to make a success of our move to the North West and to be more systematic about building a future
nlpeline of sponsorships; and to expand the ro'e of the Dixons Teaching Institute, not only as a Training and Research School but also
now as a Behaviour Hub, while growing the activity around our YouTube channei, Dixons OpenSource.

in terms of nationally accredited educational performance, there was again no Phorics Test in 2021, nor were there any X521 or KS2 SATs
this summer. At GCSE, ail our academies reported strong results this year, althcugh not as high as 2020. While the rationai pattern
snowed further grade inflation ir 2021, it is not credible or honest to contend that overall the 2022 cohort suffered less disruption than

the year before.

KS4 Overall DAA DCA Dco DKA DMA OTA DUA
P8 2021 (est) 0.57 0.86 013 0.94 0.98 1.53 -0.27
2020 (est) 0.78 1.02 0.37 121 1.01 1.36 0.18
2019 0.38 0.59 -0.50 1.07 0.68 1.21 -0.49

A8 2021 474 56.5 42.1 55.0 53.3 60.5 34.2

2020 47.6 56.6 43.0 56.0 52.7 61.3 39.6

2019 44.4 53.1 322 56.0 56.1 59.4 33.9

5+ Basics 2021 45% 58% 26% 63% 53% 784% 18%
2020 42% 64% 32% 68% 56% 77% 32%

2019 33% 56% 14% 66% 52% 66% 20%

The Progress 8 scares for 2020 and 2021 are based on the last publi shedformula, and would not be as high had they been recalculated
dc offer some comparison with 2019. Key to our mission, disadvantaged students also did well.

rationally. Nevertheless, they

KS4 Disadv DAA DCA DCO DKA DWA DTA DUA
P8 2021 (est) 0.38 0.50 -0.22 0.96 1.06 1.47 -0.61
2020 fest) 0.46 0.77 0.22 113 0.7 117 -0.14
2019 0.12 0.07 -0.76 0.91 0.81 1.21 -0.73

A8 2021 4.1 48.8 36.5 56.3 53.3 58.2 28.2

2020 423 53.4 41.9 53.3 46.9 52.0 355

2019 40.1 46.8 28.5 52.0 50.7 559 29.1

5+ Basics 2021 43% 39% 20% 65% 50% 65% 12%
2020 42% 64% 32% 64% 56% 62% 23%

2019 25% 45% 12% 53% 54% 60% 4%

Much the same commerts could be made about Post 16 results. Students at the Dixons Sixth Form Academy achieved a strong first-ever
set of results, at +1.02 value added for Academic and +1.03 for Vacational. 83% of students secured a place at their first choice university,
anrd 40% to the Russell Group. Ten students secured a place to study medicine, three will study dentistry and three more earned a place
at Oxford.

At Dixons Allerton Acadermy there was a continued strong performance at Post 16, with +0.83 value added for Academic and +0.52 for
Vacational. 90% of students secured a place at their first-choice unlversity. One student secured a piace to study medicine and a
significant number of students wili study pharmacy or another medicine related course.

2020/21 was again a very successful year for the Dixans Academies Trust, despite the challenges of the pandemic. School improvement
is strong across the Trust, and we continue to henefit from our work on curriculum change and eariy anticipation of changes to nationa!
framewarks and standards, especiaily at seccndary level. At Dixons we shal; continue to do all we car: to serve areas of significant social
and educational disadvantage effectively, transforming life charces and improving social mobiiity.
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Going concern

After making appropriate enquiries, the Board of Trustees has a reasonable expectation that the Trust has adequate resources to
continue in operational existence for the foreseeable future. For this reason, it continues to adopt the going concern basis in preparing
the financial statements. Further details regarding the adoption of the going concern basis can be found in the Statement of Accounting
Policies (Note 1.5).

Financial review

The responsibility for the monitoring and support of open academies lies with the Education and Skills Funding Agency (ESFA), which
handles the funding for all 4-19 education.

Most of the Trust’s income is obtained from the ESFA and the Local Education Authority in the form of recurrent grants, the use of which
is restricted as defined by its Memorandum and Articles of Association. The grants received from the ESFA and Local Education Authority
during the year ended 31 August 2021 and the associated expenditure are shown as restricted funds in the Statement of Financial
Activities.

The Trust also receives grants for fixed assets from the Department for Education. In accordance with the Charities Statement of
Recommended Practice, ‘Accounting and Reporting by Charities’ (SORP 2015), such grants are shown in the Statement of Financial
Activities as restricted income in the fixed asset fund. The restricted fixed asset fund balance is reduced by annual depreciation charges
over the expected useful life of the assets concerned.

Incoming resources (excluding Restricted Fixed Asset Funding) amounted to £59.5 million and were sufficient to cover all outgoings to
produce an operating in year surplus of £2.378 million (before FRS102 pension costs). This is significantly due to revenue income
increasing by 12% as a result of the increased pupil numbers and other DfE and ESFA grants while cost only increased by 8% from 2020.

Whilst the Covid-19 pandemic has had a significant impact on the Trust's operations and its finances, we received additional Covid-19 -
related grants from the DfE/ESFA and the Local Authority totalling £1.2 million to support pupils in their education and cost incurred in

respect of this funding totalled £808K, with the remaining £475K ring-fenced to be spent in 21/22. The Trust also had the benefit of

government income streams remaining stable. All the academies within the Trust made surpluses in the year except for one despite

income from lettings, catering and other self-generating income lower than expected. This is significantly due to savings in staffing costs

and capitation including exam fees because of the cancellation of GCSE and A Level exams and additional grants.

During the year, the Trust received £310K Trust Capacity fund to support the growth and development of the trust that was not fully
expended at the year end. As the Trust is growing in size, we received £503K pre-opening grant and Emergency support funding for the
two academies joining the Trust, Dixons Fazakerley High School from 1%t September 2021 and Dixons Broadgreen from 1%t December
2021 and a new school in Manchester in 2022 and cost incurred in respect of this funding totalled £369K, with the remaining £134K to
be spentin 21/22. These have contributed to the improved surplus position.

The restricted general fund as reported in note 19 excluding pension liability is £5.298 million and the unrestricted fund balance is £0.895
million as at 31 August 2021 giving an actual reserve balance of £6.193 million.

The Trust received laptops and other devices from the DfE/ESFA to support disadvantaged children to access remote learning. A total of
1,065 devices measured at fair value were recognised in our fixed asset register and depreciated over two years.

The net book value of tangible and intangibie fixed assets at 31 August 2021 was £111 million {2020 £112.7 million). Movements in
tangible fixed assets are shown in note 14 to the accounts. The restricted fixed asset fund is then reduced by annual depreciation charges
over the expected useful life of the assets concerned. The assets were used exclusively for providing education and associated support
services to academy students.

The deficit in LGPS pension funds is recognised on the balance sheet in accordance with the provisions of FR$102. The total deficitin the
scheme as at 31 August 2021 was £24.225m {2020: £22.114m). Movements in the pension fund are reported in note 29 of the Financial
Statements. The pension liability is underwritten by the Government if settlement was ever required. During the year a total of 31
catering staff was transferred from Bradford Council to our Trust as we moved the catering in-house. Out of those 31 staff, 23 are in the
pension and the valuation as at 31 August 2021 includes the inherited pension liabilities.

The balance sheet discloses cash and bank balances of £8.484 million (2020 £6.668 million). The increase in cash balance is because of
the additional grants received that were not fully expended in the year ended 31 August 2021 and surpluses made by the academies.

Reserves and Investment policy

The Trustees review the reserve levels of the Trust annually. This review encompasses the nature of income and expenditure streams,
the need to match income with commitments and the nature of reserves. The Trustees have determined that the appropriate level of
reserves, excluding restricted fixed asset funding, should be equivalent to at least 5% of total turnover. The reason for this is to provide
sufficient working capital to cover delays between spending and receipt of grants and to provide a cushion to deal with unexpected
emergencies such as urgent maintenance. The Trustees have taken the decision to centralise all reserves in respect of the Trust.
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Reserves and Investment policy (continued)

As at 31 August 2021, tne total reserves of the Trust were £5.193m {2020: £3.815m) and the restricted genera!s funds was £5.298m
(2020: £3.628m). The fund ratio as a % of total Income stood at 10.4% as at 32 August 221 slightly higher than the maximum limit of 10%
as per reserve poticy but this inciudes the ringfenced income to 2e spent in 21/22 thus resulting in going above the limit,

The Trust’s leve! of free reserves (total funds less the amount held in fixed assets and general restricted funds), as at 31 August 2021,
were £0.895 miliion (202C £0.187 wrilifon). The ogerating in year surpius for the Trust was at £2.378m (2020: £200K) eguating to 4% of
total income.

The Trustee’s investment powers are geverned by the Memorandum and Articles of Association and allow the charity's funds to be
invested in a wide range of investmert vehicles without restriction. The Trustees have approved the investment of surplus cash Into
Flagstone, a bank deposit platform across a number of banks and for varying terms non greater than twelve months. This will be managed
through closely monitored cashflow forecasting and working capital analysis.

Details cf the funds hexd by the Trust are set out in notes 29 and 20 of the attached financial statements.

Principle risks and uncertainties

The Trustees have assessed the major risks to which the Trust is exposed, in particular to those relating to teaching, provision of facilities
and other operational areas of the Trust, and its finances. The Trustees have adopted policies and procedures to mitigate these risks for
the Executive team to implement and report to the Audit and Risk committee for any non-compliance. The key risks fal: into four
categories:

Strategic

Tre Trust plans to double in size over the next five years which could impact on leadership and operations capacity. To mitigate this risk
a new COFO have started in post in August 2021 and externai consultant support is being sought tc increase capacity in operations. There
is the risk that the growth doesn’t materialise and the Trust loses the talent it has grown. To mitigate this a wide variety of talent is
involved In the growth project.

People

The Trust’s success is very much dependent on recruiting, developing and retaining the very best people in every position in its academies
and central services. One of the specific risks is the failure to recruit the agreed schoo! staffing structure in numbers or capacity, especially
in core subjects, Directors and/or Members to the agreed board structure, and the IT team and infrastructure. These risks could havea
significant impact on teaching quality, governance and risk of failure to comply with EFA and DfE required standards. The Trust has
implemented a people strategy to address the identified risks with a varied programme of first-class regular training and wide range of
oppotrtunities for greater career development. 'n addition, the Trust also conducts an independent review of IT infrastructure and
ensures that the right calibre of IT staff is recruited.

Safeguarding

The safety of students and staff is of paramount importance to the Trust. The risks of failure to protect and or safeguard the students
and staff could have a detrimenta! impact on the reputation of the Trust. Therefore, the Trust places the highest importance on the
safety anc welibeing of students and staff within its academies and centra! team. The Trust has In place robust safeguarding and chlld
protection policles and procedures to support academies !n ensuring that students are safe and fee! supported, anc everyone working
n the Trust is trained and know when and how to raise any concerns that they may have about safeguarding. impiementation and
effectiveness of these policies, which conform to DfE guidance, are monitored regularly. The Trust has in each of its academies a
Designated Safeguarding Lead (DSL) who ensures consistent best practice in safeguarding and child protection.

Finance and operations

The education sector faces uncertainty over the level of future funding. Changes !n the basis of funding for academies reduces funding
or creates financiai chalienges. Corsequently, squeeze in academy budgets results in staffing cuts and other compromises *o educat!onal
quallty thus leading to loss of quality education. The Trust has relatively high cash reserves that couid be drawn upon to mitigate the
risk in the short term. !n the iong term, the Trust has in place strong financia! alanning and a budget maximisation strategy to ensure
that educational needs are met. There is also a risk of fall in ro'l in some of the Trust’s catchment areas due to fall in birth rate and other
surrounding schoois. This couid lead to insufficient funding and hamper school improvement. The Trust has improved local reputation
and student recruitment in line with other locai schoo!s that could attract students.

Education

There is a risk of exam resuits falling below expectation within an academy or more gererally a faiiure to secure good or outstanding
from Ofsted. This could cause the [oss of stakehoider confidence in the quaiity of education provided. The Trust has in place experienced
and quaiified SLT, middle management and support staff driving high standards ir. all its academies and continuous improvement and
new systems being embedded in its programme.
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Coronavirus (COVID-19)

COVID-19 continued to have a significant impact on both staff and pupils during the 2020721 academic year. During the Autumn term
student’s education was disrupted when their “bubbles” had to isolate at home and then during the Spring Term all lessons were taught
remotely during the period of lockdown. The Trust have built on the knowledge gained from the period of remote learning in the previous
year and were able to support pupils home learning, but as last year, families with [imited IT facilities and more than one child continued
to find remote learning challenging. The Trust have benefited from the provision of a number of laptops donated by the Department for
Education and have used them to support the learning of the most disadvantaged pupils.

With mental health being an issue during lockdown for both pupils and students, the Trust has addressed this through closely monitored
staff and pupil absence reporting, staff questionnaires and training videos and the Designated Safeguarding Leads working with the
Executive team and following the additional advice on child protection including phone calls to pupils’ homes, visits if there has been no
contactand sharing advice on E safety with students.

When the schools were open, the vaccine rollout and the mass testing undertaken in the schools has minimised as far as possible, the
impact on the day to day running of the schools. Additionally Cleaning and Site staff have worked hard to ensure all sites could function
safely and as a result there have been no site closures during the year. The COVID-19 risk register which was developed during the
2019/20 academic year continued to be regularly monitored by senior staff, the Executive team and the Trustees, along with site risk
assessments being completed for all sites following changes in the Government guidance.

Student safety and staff wellbeing resulting from COVID-19 have been identified as a risk to the Trust which will continue into 2021/22,
however systems have been put in place to mitigate those risks.

Fundraising

The Trust does not engage in raising funds directly from the general public and does not use a professional fundraiser or consider
fundraising activity to be significant. The Trust will continue to monitor its sources of income and, should it start to generate significant
funds from fundraising activities, will inform the fundraising regulator and take all necessary measures to ensure it complies with
guidance issued.

Streamlined energy and carbon reporting

UK greenhouse gas emissions and energy use data for the period 1 September 2020 to 31 2020/21 2019/20
August 2021 Restated
Energy consumption used to calculate emissions (kWh) 13,974,404 9,333,224

Energy consumptions break down (kWh) (optional)
s Gas
o Electricity

e Transport fuel

Scope 1 emissions in metric tonnes CO2e

Gas consumption 1,724.32 1,006.22
Owned transport — mini-buses 1.74 7.26
Total scope 1 1,726.06 1,013.48
Scope 2 emissions in metric tonnes CO2e

Purchased electricity 961.28 888.59
Scope 3 emissions in metric tonnes CO2e

Business travel in employee-owned vehicles 6.25 5.03
Total gross emissions in metric tonnes CO2e 2,693.59 1,907.10
Intensity ratio Tonnes CO2e per pupil 0.28 0.23
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Streamlined energy and carbon reporting (continued)
Qualification and reporting methodology

We have followed the 2019 HV. Government Environmental Reporting Guidelines. We have also used GHG Reporting Protoco! —
Corporate Standard and have used the 2021 UK Government’s Conversion Factors for Company Reporting.

Intensity measurement

The chosen intensity measurement ratio is total gross emissions in metric tonnes CO2e per student, the recommended ratio for the
sector.

Measurement taken to imprave energy efficiency

We have installed energy efficient lights and smart metering and monitoring systems across many of our sites and Increased video
conferencing technology through Teams for staff and LGB meetings In order tc reduce the need for travel between sites. We have put
plans in place to invest in energy efficient technology to reduce carbon emissions.

Plans for the future

As a sporisor of academies, the Trust has ambitions to support even more young geople by bringing other schools into the Trust’s family
of schools and by establishing new academies.

The Trust alms to achieve the highest educational outcomes for ail its students as well as providing professional development
opportunities for its staff so that ali academies can continue to grow and become self-supporting.

The Trust will continue to build upon the educational success and financial stabiiity of its academies by:
e ensuring a!! schoois are assessed as outstanding by taking action on those issues raised by Ofsted during their various inspections
« improving teaching and, therefore, learning and achievement through targeted internaiand external training

« continuing to review and evaluate the effectiveness of governance throughout the Trust and implement a pregramme of support for
improvement as appropriate

« further developing its central procurement strategies by utilising specific external advice and support

« further refining its Scheme of Deiegation so as to reduce exposure to risk and to achieve best value

¢ expansion of its Teaching Institute programme

= contlnue the planned Investment in IT over the next three years to ensure that high quaiity learning and teaching support is achleved

e The transfer of two new schools in Liverpoo: have been agreed. Dixons Fazakeriey is transferring across from 1 September 2021 and
Dixons Broadgreen fram 1 December 2021.

» The Trust has bid for a free school in Manchester and is the areferred sponsor for another school in that city.

Funds held as custodian on behalf of others and agency arrangements

The Trust receives 16-13 kursary payments from the Education and Skills Funding Agency. The Trust does not recognise thls Income as
its own income and pays out all monies received for its primary purpose to the relevant parties. Other than this agency arrangement,
the Trust does not act as a custodian trustee on kehalf of others.

Pension reserve

The presence of a pension surplus or deticit does not constitute an immediate realisable asset or !iability and does not mean the
equivalent amount is already committed or no longer available.

The presence of a penslon surplus or deflcit will generally result In a cash flow effect for the Trust in the form of a decrease or increase
in the employer’s persion contributions aver a period of years. The Trust is confident that it can meet the required pension contributions
from projected future income without a significant impact on its pianned levei of activity.

The risk surrounding the Trust’s pensian kability has been taken into consideration when preparing the annual budgets and, therefore,
the Trust's reserves requirement will continue to be calculated without setting aside a designated reserve tc cover the pension liability.
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Dixons Academies Trust
Trustees Report for the Year Ended 31 August 2021

Disclosure of information to auditors
Each of the persons who are Trustees at the time when this Trustees’ report is approved has confirmed that:
e as far as the Trustees are aware, there is no relevant audit information of which the charitable company’s auditors are unaware

» Trustees have taken all the steps that ought to have been taken as a Trustee in order to be made aware of any relevant audit
information and to establish that the charitable company’s auditors are aware of that information.

This report, incorporating a strategic report, was approved by order of the Board of Trustees, as the company directors, on 2 December
2021, signed on its behalf by:

Mike Blackburn OBE
Chair, Trust Board
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Dixons Academies Trust
Governance Statement for the Year Ended 31 August 2021

Scope of responsibility

As Trustees, we acknowledge we have overall responsibiiity for ensuring that Dixons Academies Trust has an effective and appropriate
system of control, financial and otherwise. However, such a system is designed to manage rather than eliminate the risk of failure to
achieve business objectlves and car. provide oniy reascnable and not absclute assurance agalnst materiai misstatement or loss.

As Trustees, we have reviewed and taken account of the guidance in DfE’s Governance Handbook ard ccmpetency framewerk for
governance.

The Trust Board has deiegated the day-to-day resgonsibility to the Chief Executive Officer, as Accounting Officer, for ensuring financiai
controis conform with the requirements cf both propriety and good financiai maragement and in accordance with the requirements
and responsibilities assigned 4o it in the funding agreement between Dixons Academies Trust and the Secretary of State for Education,
They are also responsible for reporting to the Trust Board any materla; weaknesses or breakdowns in Internai control.

Governance

The informatior on governance included here suppiements that described in the Trustees’ Report and in the Statement of Governors’
Responsibilities. The Trust Board has formaily met seven times during the year.

The Finance and Audit Committees, whick meets at ieast three times per year, are sub-committees of the main Trust Board. its purpose
Is to assist the Trust Board in fulfilling its oversight responstbl'ities with regard to the financial management of the Trust. It does this
through the review of financia! projecticns, management accounts and balarce sheet recorclliations and to make recommendations
to the Trust Board. In acdition, it reviews the financiai statements and accountng palicies, receives and reviews the internal and
external auditors report and ensures that recommendaticns are actioned and risk managed.

Attendance curing the year at meetings of the Trust Board, Finance Committee and Audit Committee was as foliows:

Name Trust Board Audit Committee Finance Committee
Lynn Barrett 7/7

Ruby Bhatti OBE 6/7 3/4 -
John Bowers MBE 6/7 - -
David Ciayton 7/7 - -
Bryan Coilins 6/7 - -
Brent Fitzpatrick MBE (Chalr, Finance Cocmmittee) 7/7 3/3
Nancy O’Neil = 3/4 -
Jo Lynch 2/4 =
Susan Richardson 7/7

Sarah Young 7/7 - 3/3
Mike Blackburn OBE a4

Kuldip Nijjar 3/3 2/2

Helen Thornton 2/3

James Wilkinson - 3/3
John Holroyd - 3/3
Julia Lea - 1/2

Review of value for money

As Acccunting Officer, the Chief Executive Officer has responsibility for ensuring that the Trust delivers good value ir. the use of pubiic
resources. The Accounting Officer understands that value for money refers to the educational and wider societa outcomes achieved
in return for the taxpayer resources received. The Accounting Officer considers how the Trust’s use of its resources has provided goad
value for money curing each academic year anc reports to the Trust Board where value for money can be improved, including the use
of benchmarking data where available. The Accourting Officer for the Trust has delivered improved vaiue for money during the year
through improved procurement initiatives and centralisation of support functions, where appropriate.
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Dixons Academies Trust
Governance Statement for the Year Ended 31 August 2021

Financial governance and oversight

The Trust benefits from the provision of an independent internal audit service provided by BDO. BDO reports directly to the Audit
Committee on all systems and procedures together with other areas identified in the 3-year Internal Audit Programme e.g. Governance,
Health and Safety, Safeguarding, Risk Management etc.

The Trust receives support throughout the year from its External Auditors on compliance and accounting practices.

The Finance Committee receives monthly management accounts and balance sheet reports, including cashflow statements and
working capital analysis, together with a detailed analysis of all significantvariances. Compliance with the Scheme of Delegation is also
monitored by the Finance and Audit Committees, which reviews the Scheme annually.

The Trust Board approves the budget each year bearing in mind the requirement to achieve a balanced budget and to ensure that the
Trust remains a “going concern”. The Trust Board also receives and approves the Trustees’ annual report and accounts together with
external auditor's management Letter.

Better purchasing — ensuring value for money

Contracts and services are regularly appraised and renegotiated when appropriate to ensure value for money. The Trust takes
advantage of consortia, when appropriate, to obtain economies of scale. During COVID-19, the Trust followed the guidance given in
PPN 02/20 and PPN 04/20 and paid suppliers who were unable to continue supplying the Trust as normal and paid them as normal
during the period of lockdown to March 2021. This included catering suppliers, agency staff and companies supplying exam enrolment
for students.

Reviewing controls and managing risk

Monthly budget monitoring reports are prepared for review by the Trust’s Head of Finance and academy Principals; appropriate action
is taken to address any variances that may have an impact on the budget out-turn. The Trust ensures that all surplus cash balances are
invested in interest bearing accounts to maximise interest earning potential. Investment institutions are selected carefully to provide
the most acceptable balance of return and risk.

The purpose of the system of internal control

The system of internal control is designed to manage risk to a reasonable level rather than to efiminate all risk of failure to achieve
policies, aims and objectives; therefore, it can only provide reasonable and not absolute assurance of effectiveness. The system of
internal control is based on an on-going process designed to identify and prioritise the risks to the achievement of Trust policies, aims
and objectives. Also, to evaluate the likelihood of those risks being realised, the impact should they be realised and to manage them
efficiently, effectively and economically. The Trust’s system of internal control has been in place for the year ended 31 August 2021
and up to the date of approval of the annual report and financial statements.

Capacity to handle risk

The Trust Board has reviewed the key risks to which the Trust is exposed together with the operating, financial and compliance controls
that have been implemented to mitigate those risks. The Trust Board is of the view that there is a formal ongoing process for risks
management that has been in place for the year ending 31 August 2021 and up to the date of approval of the annual report and
financia! statements. This process is regularly reviewed by the Trust Audit Committee and the Trust Board.

The risk and control framework

The Trust’s system of internal financial control is based on a framework of regular management information and administrative
procedures including the segregation of duties and a system of delegation and accountability. In particular, it includes:

» comprehensive budgeting and monitoring systems, with an annual budget and periodic financial reports, which are reviewed and
agreed by the Trust Board

¢ regular reviews by the Finance Committee of reports which indicate financial performance against the budget/forecasts and of major
purchase plans, capital works and expenditure programmes in line with the Scheme of Delegation

« setting targets to measure financial and other performance

« clearly defined purchasing (asset purchase or capital investment) guidelines

delegation of authority and segregation of duties

¢ identification and management of risks
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Dixons Academies Trust
Governance Statement for the Year Ended 31 August 2021

The risk and control framework {continued)

The Trust Board has considered the reed for a sgecific Internal Audit function and has appointed 850 from 1 September 2020 after
golng through a successfu! tender process to carry out internai scrutiny and the nature of work that they have been engaged to perform.
The Internal Audi* functlion reports directly to the Audit and Risk Committee.

The internal auditor’s role includes giving advice on financial and other matters and performing a range of checks on the Trust’s financial
and other systems. In particular, the checks carried cut in the current period included:

e Credit card and expenses
= Health and Safety
+ Human Resources

¢ IT General Controls

Review of effectiveness

As Acccunting Officer, the Chief Executive Officer has responsibility for reviewing the effectiveness of the system of internal control.
During the year in question, the review has been Informed by:

o the work of the [nternal Auditor
« the work of the External Auditor
« the financia! management and governance self-assessment process

o the work of the Executive Directors within the Trust who have responsibility for the development and maintenance of the internal
control framework

Based on the Internal auditor’s annual statement of assurance, the risk management activities and controls in the areas which were
examined were found to be suitably designed to achieve the specific risk management, financlal and internal control frameworks ard
governance arrangements for the period under review. Based on the sample testing, financial ang internal control framewacrks and
governance arrangements were operating with sufficient effectiveness to provide reasonable assurance that the related risk
management, control and governance objectives were achieved for the period under review for all areas tested with three exceptions
of credit cards, HR and (T Genera! Contro!s where limited assurance was obtained.

Since these audits were completed the Trust has taken swift action to address findings in order to Increase assurance regarding internal
controls and Instigated further checks and training where required.

The Accounting Officer has been acdvised of the implications of the result of their review of the system: of internal control by the Finance
and Audit Committee’s and as detaiied above, a plan to address weaknesses and ensure continuous improvement of the system is in
place.

Approved by order of the members of the Trust Board on 2 Becember 2021 and signed on its behalf by:

Mike Blackburn OBE Sir N Weller
Chair, Trust Baard Chief Executive Officer
Accaunting Officer
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Dixons Academies Trust
Statement on Regularity, Propriety and Compliance for the Year Ended 31 August 2021

As Accounting Officer of Dixons Academies Trust | have considered my responsibility to notify the academy trust board of trustees and
the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non-compliance with ESFA terms and
conditions of funding, under the funding agreement in place between the academy Trust and the Secretary of State for Education. As
part of my consideration, | have had due regard to the requirements of the Academies Trust Handbook 2021.

| confirm that | and the academy Trust Board of Trustees are able to identify any material irregular or improper use of funds by the
academy trust, or material non-compliance with the terms and conditions of funding under the academy trust’s funding agreement
and the Academies Trust Handbook 2021.

1 confirm that no instances of material irregularity, impropriety or funding non-compliance have been discovered to date. If any
instances are identified after the date of this statement, these will be notified to the board of trustees and ESFA.

Sir N Weller
Accounting Officer

2 December 2021
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Dixons Academies Trust
Statement of Trustees’ Responsibilities for the Year Ended 31 August 2021

The Trustees (whe are also the directors of the charitakle compary for the purposes of company iaw) are responsible for preparing the
Trustees’ Report (inciuding the Strategic Report and Directers’ Report} and the financial statements in accordance with the Annual
Accounts Directlon published by the Education and Skiils Funding Agency (‘ESFA’}, United Kingdom Accounting Standards (United
Kingdom Generaily Accepted Accounting Practice) and applicable law and reguiations.

Company iaw reguires the Trustees o prepare financial statements for each financial year. Under company law the Trustees must nct
approve the financiai statements unless they are satisfied that they give a true and fair view of the state of affairs of the charitabie
company and cf its incoming resources and application of resources, including its 'ncome and expenditure, for that period. in preparing
these financial statements, the Trustees are reguired to:

o select suitabie accounting policies and then appiy them consistently
e observe the methads and principles In the Charities SORP 2019 and the Academies Accounts Direction 2020 to 2021
e make judgments and accounting estimates that are reasonatie and prudent

e state whether applicabie UK Accounting Standards have been foliowed, subject ta any materia: departures disciosed and explained
in the financiai statements

e prepare the financia! statements on the going concern basis unless it is inappropriate to presume that the charitable company will
continue in cperation

The Trustees are respensible for keening adequate acccunting records that are sufficient to show and explain the charitable company’s
transactions and disclose with reasorable accuracy at any time the financial position of tne charitable company and enabie them to
ensure that the financia) statements comply with the Companies Act 200€. They are also resporsible for safeguarding the assets of
the charitabie company anc hence for taking reasonabie steps for the prevention and detection of fraud and other irreguiarities.

The Trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial and other controls,
which conform to the requirements both of propriety and of gcod financial management. They are also responsible for ensuring grants
received from ESFA/D?E have been applied for the purposes intended.

The Trustees are responsibie for the maintenance and integrity of the corporate and financial information included on the charitable
company’s website. Legislation in the United Kingdom governing the preparation and dissemination of financial statements may differ
from legistation in other jurisdictions.

Approved by crder of the me: of the board of Trustees on 2 December 2021 and signed on its behalf by:

Lo

Mike Blackburn OBE
Chair, Trustees
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Dixons Academies Trust
Independent Auditor’s Report on the Financial Statements to the Members of Dixons Academies

Trust

Opinion

We have audited the financial statements of Dixons Academies Trust (the ‘academy trust') for the year ended 31 August 2021 which
comprise the Statement of Financial Activities, the Balance Sheet, the Statement of Cash Flows and the related notes, including a
summary of significant accounting policies. The financial reporting framework that has been applied in their preparation is applicable
law, United Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice), including Financial Reporting
Standard 102 ‘The Financial Reporting Standard applicable in the UK and Republic of Ireland’, the Charities SORP 2019 and the
Academies Accounts Direction 2020 to 2021 issued by the Education and Skills Funding Agency.

In our opinion the financial statements:

« give a true and fair view of the state of the academy trust’s affairs as at 31 August 2021 and of its incoming resources and application
of resources, including its income and expenditure for the year then ended

& have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice

& have been prepared in accordance with the requirements of the Companies Act 2006, the Charities SORP 2019 and the Academies
Accounts Direction 2020 to 2021 issued by the Education and Skills Funding Agency

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable law. Our responsibilities
under those standards are further described in the Auditors' responsibilities for the audit of the financial statements section of our
report. We are independent of the academy trust in accordance with the ethical requirements that are relevant to our audit of the
financial statements in the United Kingdom, including the Financial Reporting Council’s Ethical Standard, and we have fulfilled our other
ethical responsibilities in accordance with these requirements. We believe that the audit evidence we have obtained is sufficient and
appropriate to provide a basis for our opinion.

Conclusions relating to going concern

In auditing the financial statements, we have concluded that the Trustees' use of the going concern basis of accounting in the
preparation of the financial statements is appropriate.

Based on the work we have performed, we have not identified any material uncertainties relating to events or conditions that,
individually or collectively, may cast significant doubt on the academy trust's ability to continue as a going concern for a period of at
least twelve months from when the financial statements are authorised for issue.

Our responsibilities and the responsibilities of the Trustees with respect to going concern are described in the relevant sections of this
report.

Other information

The other information comprises the information included in the Trustees Annual Report other than the financial statements and our
Auditors’ Report thereon. The Trustees are responsible for the other information contained within the Trustees Annual Report. Our
opinion on the financial statements does not cover the other information and, except to the extent otherwise explicitly stated in our
report, we do not express any form of assurance conclusion thereon. Our responsibility is to read the other information and, in doing
so, consider whether the other information is materially inconsistent with the financial statements, or our knowledge obtained in the
course of the audit, or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent material
misstatements, we are required to determine whether this gives rise to a material misstatement in the financial statements themselves.
If, based on the work we have performed, we conclude that there is a material misstatement of this other information, we are required
to report that fact.

We have nothing to report in this regard.

Opinion on other matters prescribed by the Companies Act 2006
In our opinion, based on the work undertaken in the course of the audit:

¢ the information given in the Trustees' Annual Report incorporating the Strategic Report and the Directors' Report for the financial
year for which the financial statements are prepared is consistent with the financial statements

= the Strategic Report and the Directors’ Report have been prepared in accordance with applicable legal requirements
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Dixons Academies Trust
Independent Auditor’s Report on the Financial Statements to the Members of Dixons Academies
Trust

Matters on which we are required to report by exception

in the light cf cur knowledge and understanding of the academy trust and Its environment obtained in the course cf the audit, we have
net identified material misstatements in the Trustees’ Annuai Repert inciuding the Strategic Report and the Directors’ Report.

We have nothingto report in respect of the fcl!cwing matters in relation to which the Companies Act 2006 requires us to report to you
if, in our opinion:

e adequate accounting records have ot heen kept, or returns adequate for our audit have not been received from branches not visited
by us, or

e the financial statements are not In agreement with the accounting records and returns, or
e certain disclosures of Trustees' remuneration specified by law are not made, or

e we have not received al; the information and explanations we require for our audit

Responsibilities of Trustees

As explained more fully in the Trustees’ Responsibilities Statement, the Trustees (who are also the directors of the charitable company
for the purposes of company law) are responsiktle for the preparation of the financia! statements and for being satisfied that they give
a true and fair view, and for such internal control as the Trustees determire is necessary to enable the preparation of financial
statements that are free from material misstatement, whether due to fraud or error.

in preparing the financial statements, the Trustees are responsible for assessing the charitable company’s ability to continue as a going
cencern, disclosing, as applicable, matters related to going concern and using the going concern basis of accounting unless the Trustees
either intend to liquidate the academy or to cease operations, or have no realistic alternative but to do so.

Auditors' responsibilities for the audit of the financial statements

Our objectives are to cbtain reasonable assurance about whether the financial statements as a whole are free from material
misstatement, whether due to fraud or error, and to issue an Auditors' Report that includes our opirion. Reasonable assurance is a
high level of assurance but is not a guarantee that an audit conducted in accordance with ISAs (UK) will always detect a material
misstatement when it exists. Misstatements can arise from fraud or error and are considered material if, individually or in the
aggregate, they could reasonabiy be expected to influence the economic decisions of users taken on the basis of these financial
statements.

Irregularities, including fraud, are instances of non-compliance with laws and regulations. We design procedures in [ine with our
responsibilities, outlined above, to detect material misstatements in respect of irregularities, including fraud. The extent to which our
procedures are capable of detecting irregularities, including fraud Is detailed below:

Our approach to idertifying and assessing the risks of material misstatement n respect of irregu'arities, including fraud and non-
compliance with laws and regulaticns, was as follows:

e we identified the [aws and regulations applicable to the academy trust through discussions with management, and from our
knowledge and experlence of the sector

o we focused cn specific laws and regulations which we considered may have a direct material effect on the accounts or the operations
of the academy trust, including the Charities Act 2011 and the guidance issued hy the ESFA

« we assessed the extent of compliance with the laws and regulations identified above through making enquiries of management and
inspecting correspondence with the regufators

identified [aws and regulations were communicated within the audit team and the team remained alert to instances of non-
compliance throughout the audit

We assessed the susceptibility of the academy trust’s accounts to material misstatement, including obtaining an understanding of how
fraud might occur, by:

e making erguiries of management as to where they considered there was susceptibility to fraud, their knowiedge of actual, suspectec
and alleged fraud

e considering the internal controls in place to mitigate risks of fraud and non-compliance with laws and regulations
To address the risk of fraud through management bias and override of controls, we:
+ performed analytica! precedures to identify any unusual or unexpected relationships

e tested journa! entries to identify urusual transactions
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Dixons Academies Trust
independent Auditor’s Report on the Financial Statements to the Members of Dixons Academies
Trust

¢ assessed whether judgements and assumptions made in determining the accounting estimates set out in the accounting policies
were indicative of potential bias

« investigated the rationale behind significant or unusual transactions

In response to the risk of irregularities and non-compliance with laws and regulations, we designed procedures which included, but
were not limited to:

& agreeing financial statement disclosures to underlying supporting documentation
= reviewing correspondence with regulators and reading minutes of meetings of those charged with governance
= enquiring of management as to actual and potential litigation and claims

Because of the inherent limitations of an audit, there is a risk that we will not detect all irregularities, including those leading to a
material misstatement in the financial statements or non-compliance with regulation. This risk increases the more that compliance
with a law or regulation is removed from the events and transactions reflected in the financial statements, as we will be less likely to
become aware of instances of non-compliance. The risk is also greater regarding irregularities occurring due to fraud rather than error,
as fraud involves intentional concealment, forgery, collusion, omission or misrepresentation.

A further description of our responsibilities for the audit of the financial statements is located on the Financial Reporting Council's
website at: www.frc.org.uk/auditorsresponsibilities. This description forms part of our Auditors’ Report.

Use of our report

This report is made solely to the academy trust's members, as a body, in accordance with Chapter 3 of Part 16 of the Companies Act
2006. Our audit work has been undertaken so that we might state to the academy trust's members those matters we are required to
state to them in an Auditors' Report and for no other purpose. To the fullest extent permitted by law, we do not accept or assume
responsibility to anyone other than the academy trust and its members, as a body, for our audit work, for this report, or for the opinions
we have formed. A

pr Statutory Auditor)
for and on behalf o
BHP LLP

Chartered Accountants
Statutory Auditor

1st Floor Mayesbrook House
Leeds

LS16 6QY

Date: '3 m&b&\\&) &Qa\l
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Dixons Academies Trust
Independent Reporting Accountant’s Assurance report on Regularity to Dixons Academies Trust
and the Education & Skills Funding Agency for the Year Ended 31 August 2021

in accordance with the terms of our engagement letter dated 20 October 2020 and further to the requiremenss of the Education and
Skills Funding Agency (ESFA) as inciudec in the Academies Accounts Direction 2020 to 2021, we have carried out an engagement to
obtaln limited assurance about whether the expenditure disbursed and income received by Dixons Acadernies Trust during the year 1
September 2020 to 31 August 2021 have been appiied to the purposes identifled by Parilament and the financial transactions conform
to the authorities which govern them.

This report is made soiely to Dixons Academies Trust and ESFA in accordance with the terms of our engagement ietter. Qur work has
beer undertaken so that we might state to Dixons Academies Trust and ESFA those matters we are required tc state in a report and
for ro other purpase. To the fullest extent permitted by iaw, we do not accept or assume responsibiiity to anyone other than Dixons
Academies Trust and ESFA, for our werk, for this report, or for the conciusion we have formed.

Respective responsibilities of Dixons Academies Trust's accounting officer and the reporting accountant

The accourting officer is responsible, under the requirements cf Dixcns Acacemies Trust's funding agreement with the Secretary of
State for Education dated 1 December 2016 and the Academies Firanciai Handbook, extant from 1 September 2020, fcr ensuring that
expenditure disbursed and income received is app!ied for the purposes intended vy Parliament and the financial transactions conform
to the authorit’es which govern them.

Our responsikilities for this engagement are establisnhed In the United Kingdom by our profession’s ethical guidance and are to obtain
limited assurance and report in accordance with our engagement letter and the requlrements of the Academies Accounts Direction
2020 to 2021. We report to you whether anything has come to our attention in carrying out our work which suggests that in all material
respects, expenditure disbursec and income received during the year 1 September 2020 to 31 August 2021 have not been appied to
purposes inrtended by Parliament or that the financiai transacticns do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academles Accounts Directlon 2020 to 2021 issued by ESFA. We performed a
limited assurance engagement as defined In our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and explanations in order to
provide us with sufficient appropriate evidence to express a negative conclusion on regularity.

A limited assurance engagement is more {imited in scope thar a reasonable assurance engagement and consequently does not enable
us to obtain assurance that we wouid become aware of a!! significant matters that might be identified in a reasonakle assurance
engagement. Accordingly, we do not express a positive opinion.

Our engagement incluces examination, on a test basis, of evidence relevant to the regularity and propriety of the academy's income
and expenditure.

The work undertaker: to draw our conclusion includes:
o checkirg that the academy trust's activities are corsistent with its framework and its charitable objectives

e checking that the governors and key staff have disciosed their interest in related parties, discussing the same with management and
reviewing transactions during the period for undisclosec related party transactions

» checking that any related party transactions during the period are conducted at normal commercial rates
e checking that academy trust expenditure is permitted by its funding agreement
e checking thatany borrowings entered intg, including |eases, are in accordance with the Academies Handbook

e checking that any land and building transacticns, especially disposals, are in line with the fundinrg agreement and Academies
Handbook
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Dixons Academies Trust

Independent Reporting Accountant’s Assurance report on Regularity to Dixons Academies Trust
and the Education & Skills Funding Agency for the Year Ended 31 August 2021

Conclusion

In the course of our work, nothing has come to our attention which suggest in all material respects the expenditure disbursed and
income received during the year 1 September 2020 to 31 August 2021 has not been applied to purposes intended by Parliament and
the finandal transactions do not conform to the authorities which govern them.

Michael Jacks
Reporting account
BHP LLP
Chartered Accountants
Statutory Auditor

1st Floor Mayesbrook House
Leeds

LS16 6QY

pate: 1% M\‘,&) Ao
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Dixons Academies Trust
Statement of Financial Activities for the Year Ended 31 August 2021

{Including Income and Expenditure Account and Statement of Total Recognised Gains and Losses)

Note Unrestricted Restricted  Restricted Total Total
funds generel fixed 2021 2020
£000 funds asset £000 £000
£000 funds
£000
Income and endowments from:
Donations and capital grants 3 8 (627} 2,120 1,501 2,110
Transfer in of buiidings/FFE 3 . 39,998
Charitable activities:
- Funding for the Trust's
- educational operations 4 a8 58,57¢C 58,668 52,002
Teaching Schoo! 32 173 166 339 278
Other trading activities 5 1,090 1,090 1,140
investments 6 6 6 18
Total 1,375 58,108 2,120 61,604 95,546
Expenditure on:
Charitable activities: Trust educational
operations 7 667 59,700 4,215 64,582 59,046
Teaching Schooi 32 327 327 261
Other - - - - -
Total 667 60,027 4,215 64,909 59,307
Net income/(expenditure) 708 {1,918) (2,095) (3,305) 36,239
Transfers between funds 19 - (349) 349 - -
Other recognised galns/(losses):
Actuarial (losses}/gains on defined
benefit pension schemes 19,29 - 1,826 - 1,826 (6,047)
Net movement in funds - 707 (441) (1,746) (1,479) 30,192
Reconciliation of funds
Total funds brought forward 187 (18,486} 112,892 94,593 64,401
Total funds carried forward 895 (18,927) 111,146 93,114 94,593

All the Trusts’ activities derive from continuing operatiors during the above two financial periods.
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Dixons Academies Trust
Balance Sheet as at 31 August 2021 — Company Number 02303464

2021 2021 2020 2020
£000 £000 £000 £000
Fixed assets
Intangible assets 13 59 78
Tangible assets 14 110,908 112,640
Current assets
Stock 15 51 70
Debtors 16 2,556 2,459
Cash at bank and in hand o _Sﬁsi . 6,268_
11,091 9,197
Liabilities
Creditors: amounts falling due within ane year 17 (4,719) (5,208)
Net current assets 6,372 3,989
Total assets less current liabilities 117,339 _ 116,707
Net assets excluding pension liability 117,339 116,707
Defined benefit pension scheme liability 19,29 (24,225) (22,114)
Total net assets 93,114 94,593
Funds of the Trust:
Restricted funds
. Fixed asset fund 19 111,146 112,892
. Restricted income fund 19 5,298 3,628
. Pension reserve 19,29 _(_zigzs) v (22,114)‘_
Total restricted funds 92,219 94,406
Unrestricted income funds 19 895 187
Total funds 93,114 94,593

The financial statements on pages 27 to 50 were approved by the Trustees and authorised for issue on 2 December 2021 and are signed
on their behalf by:

Mike Blackburn OBE
Chair, Trust Board
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Dixons Academies Trust
Cash Flow Statement for the Year Ended 31 August 2021

Notes 2021 2020
£000 £000

Cash flows from operating activities
Net cash provided hy operating activities 23 1,960 959
Net Cash flows from investing activities 24 (144) (397)
Change in cash and cash equivalents in the reporting period 1,816 562
Cash and cash equivalents at 1 September 2020 6,668 6,106
Cash and cash egquivalents at 31 August 2021 25 8,484 6,668

29 Dixans Academies Charitable Trust - A Company Limited by Guarantee ;-‘»\'éé b
Registered Office: Dixans City Academy, Ripley Streat, Bradford, West Yorkshire, 805 7RR. Registered in England No: 2303464 ’;u



Dixons Academies Trust
Notes to the Financial Statements for the Year Ended 31 August 2021

1 Accounting policies

A summary of the principal accounting policies adopted (which have been applied consistently, except where noted), judgements and
key sources of estimation uncertainty, is set out below.

1.1 Basis of preparation

Dixons Academies Trust is a private limited company limited by guarantee incorporated in England. The address of the registered office
is given in the Reference and Administrative Details given on page 3 of these financial statements. The nature of the Trust’s operations
and principal activities are set out in the Trustees’ Report on page 5.

The financial statements of the Trust, which is a public benefit entity under FRS 102, have been prepared under the historical cost
convention in accordance with the Financial Reporting Standard Applicable in the UK and Republic of Ireland(FRS 102), the Accounting
and Reporting by Charities: Statement of Recommended Practice applicable to charities preparing their accounts in accordance with
the Financial Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) (Charities SORP (FRS 102)), the Academies
Accounts Direction 2020 to 2021 issued by ESFA, the Charities Act 2011 and the Companies Act 2006.

The financial statements are prepared in sterling, which is the functional currency of the Trust. Monetary amounts in these financial
statements are rounded to the nearest £1,000.

A summary of the principal accounting policies adopted {(which have been applied consistently, except where noted), judgements and
key sources of estimation uncertainty, is set out below.

1.2 Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the charitable objects of the Trust at
the discretion of the Trustees.

Restricted General funds are resources subject to specific restrictions imposed by funders or donors and include grants from the
Education and Skills Funding Agency / Department for Education.

Restricted Fixed Assets Funds are resources which are to be applied to specific capita! purposes imposed by the Education Funding
Agency and other funders, where the asset acquired or created is held for a specific purpose on a continuing basis.

1.3 Incoming resources

All incoming resources are recognised when the Trust has entitlement to the funds, certainty of receipt and the amount can be
measured with sufficient reliability.

Grant income is included in the Statement of Financial Activities on a receivable basis. The balance of income received for specific
purposes but not expended during the period is shown inthe relevant funds on the balance sheet. Where income is received in advance
of entitlement of receipt, its recognition is deferred and is included in creditors as deferred income. Where entitlement occurs before
income in received, the income is accrued and is inciuded in debtors as accrued income.

The general annual grant (“the GAG’) is recognised in full in the Statement of Financial Activities in the year for which it is receivable,
any abatement in respect of the period is deducted from income and is recognised as a liability.

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts of capital grant are
reflected in the balance sheet on the restricted fixed asset fund. Capital grants are recognised when there is entitlement and are not
deferred over the life of the asset on which they are expended.

Other grants from government agencies and other bodies are recognised in the period in which they are receivable to the extent the
conditions of funding have been met. Where income is received in advance of entitiement of receipt, its recognition is deferred and
included in creditors as deferred income. Where entitlement occurs before income is received, the income is accrued.

Sponsorship income provided to the Trust, which amounts to a donation, is recognised in the Statement of Financial Activities in the
period in which it is receivable (where there are no performance-related conditions), where the receipt is probable and it can be
measured reliably.

Donations are recognised on a receivable basis (where there are no performance-related conditions) where the receipt is probable and
the amount can be reliably measured. Other income, including the hire of facilities, is recognised in the period it is receivable and to
the extent the Trust has provided the goods or services.

The value of donated services and gifts in kind provided to the Trust are recognised at their open market value in the period in which
they are receivablein incoming resources, where the benefit to the Trust can be reliably measured. An equivalent amount is included
as expenditure under the relevant heading in the Statement of Financial Activities, except where the gift in kind was a fixed asset in
which case the amount is included in the appropriate category and depreciated over the useful economic life in accordance with Trust
policies.
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Dixons Academies Trust
Notes to the Financial Statements for the Year Ended 31 August 2021

1.3 Incoming resources {continued)

Where the donated good is a fixed asset, it is measured at fair value, unless it is impractica! to measure this reliably, in which case the
cost of the item to the donor should be used. The gain is recognised as Income from donationsand a corresponding amount is included
in the appropriate fixed asset category and depreclated over the useful ecoromic iife in accordance with the Trust’s polictes.

1.4 Resources expended

Expenditure is recognised once there is a iega! or constructive obligation to transfer eccnomic benefit to a third party; it is probable
that a transfer of economic benefit wiil be required ir settlement and the amount of the obligation can be measured reliabiy.
Exgenditureis classified by activity. The costs of each activity are made up of the tota! of direct costs and shared costs, including supsort
costs Invoived in undertaking each activity. Direct costs attributabie to a single activity are ailocated directly to that activity. Shared
costs which contribute to mcre than one activity and shared costs which are not attributable to a single activity are apportioned
between those activities on a basis consistent with the use of resources. Central staff costs are allocated on the basis of time spent
and depreciation charges allocated on the portior: of the assets’ use.

Charitable activities and Governance costs are incurred on the Trusts’ educational operations, including support costs and costs relating
to the governance of the Trust apportioned to charitable activities.

1! resources expended are inclusive of irrecoverable VAT,

1.5 Goingconcern

The Trustees assess whether the use of going concern is appropriate i.e. whether there are any material uncertainties related to events
or conditions that may cast significart doubt on the ability of the Trust to continue as a going concern. The Trustees make this
assessment in respect of a period of at ieast ane year from the date of authorisation for issue of the financia! statements and have
concluded that the Trust has adeguate resources to continue in operational existence for the foreseeabie future and there are no
material uncertainties about the Trust to continue as a going concern, thus they continue to adopt a going concern basls in preparing
the financial statements.

1.6 Intangible fixed assets and amortisation

Intangible assets costing more than £500 are capitalised and recognrised when future economic benefits are probable and the cost or
value of the asset can be measured reliably. [ntangible assess are initially recognised at cost and are subsequently measurec at cost
net of amortisation and any provision for impairment.

intangible assets are amortised at 25% stralght line.

1.7 Tangible fixed assets
Ali assets costing more than £500 and with a useful life of more than three years are capitalised.

A review for impairment of a fixed asset is carried out if events or changes in circumstances indicate that the carrying value of any fixed
asset may not be realisable. Shortfails between the carrying value of a fixed asset and their realisable vaiue are recognised as
Impairments. [mpairment losses are recognised In the Statement of Financia! Activities.

Software purchased independently of computers is included in Intanglble fixed assets In accordance with FRS 102,

Tangible fixed assets are carried at cost net of depreciation and any provision for impairment. Depreciation is caiculated to write off
the cost of tangible fixed assets over their estimated useful lives as follows:

Freehold land Nil

Freehold buildings 1.67% —10% straight line
Leasehold Property 2% — 10% stralght Line
Plant and machinery 10% — 20% straight line
Furniture and equipment 10% ~ 20% straight line
Computer equipment 25% — 33% straight line
Motor Vehicles 25% stralght Line

1.8 Interest receivable

interest on funds held on deposit is incitded wher: receivable and the amount can be measured reiiably by the Trust, this is normally
upon rotificatior of the interest paid or payabie by the bank.
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Dixons Academies Trust
Notes to the Financial Statements for the Year Ended 31 August 2021

1.9 Stocks

Stocks are valued at the lower of cost or net realisable value after making due allowance for obsolete or slow-moving stock. Cost
includes all direct costs and an appropriate proportion of fixed and variable overheads.

1.10 Debtors

Trade and other debtors are recognised at the settlement amount after any trade discount offered. Prepayments are valued at the
amount prepaid net of any trade discount.

1.11 Cash at bank and in hand

Cash at bank and in hand includes cash and highly liquid investments with a short maturity of 12 months or less from the date of
acquisition or opening of the deposit or similar account.

1.12 Liabilities and provisions

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event; it is probable that a transfer
of economic benefit will be required in settlement and the amount of the settlement can be estimated reliably. Liabilities are
recognised at the amount the Trust anticipates it will pay to settle the debt or the amount it has received as advance payments for the
goods or services it must provide.

Provisions are recognised when the Trust has an obligation at the reporting date as a result of a past event which is likely to result in
the transfer of economic benefits and the obligation can be estimated reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the effect of the time value of
money is material, the provision is based on the present value of those amounts discounted at the pre-tax discount rate that reflects
the risk specific to the liability. The unwinding of the discount is recognised within interest payable and similar charges.

1.13 Leased assets

Rentals under operating leases are charged on a straight-line basis over the lease term. There were no benefits received as an incentive
to sign an operating lease contract.

The Trust has two academies where the buildings are subject to a contract under the Private Finance Initiative (PFI). This transaction
is accounted for as a leasing transaction as the Trust only enjoys the benefit of the premises subject to the restrictions under the PFI
agreement. The Trust does not hold substantially all the risks and rewards of ownership of the premises and the property is, therefore,
accounted for as an operating lease. Consequently, the premises are not recognised as assets in the financial statements of the Trust.

The annual charges under the PFl agreement are subject to a fixed formula but will vary over time, therefore, the annual charges are
expensed to the income and expenditure account in the year they relate to as this treatment is considered more appropriate than
recognition on a straight-line basis.

1.14 Financial instruments

TheTrust only has financial assets and financial liabilities of a kind that qualify as basic financial instruments. Basic financial instruments
are initially recognised at transaction value and subsequently measured at their settlement value with the exception of bank loans
which are subsequently measured at amortised cost using the effective interest method.

1.15 Investments

Investments are carried at cost. The Trustees’ investment powers are governed by the Memorandum and Articles of Association and
allow the Trust to invest in a wide range of investment vehicles without restriction.

1.16 Taxation

TheTrustis considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010 and, therefore, it meets the definition
of a charitable company for UK corporation tax purposes. Accordingly, the Trust is potentially exempt from taxation, in respect of
income or capital gains received within categories covered by Chapter 3 Part 11 of the Corporation Tax Act 2010 or Section 256 of the
Taxation of Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable purposes.
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1.17 Pensions

Retirement benefits to employees of the Trust are provided bythe Teachers’ Pension Scheme ("TPS’) and the Local Government Pension
Scheme (‘LGPS’). These are defined beneflt schemes.

The TPS is an unfunded scheme and contrit:utions are caicuiated to spread the cost of pensions over empicyees’ working tives with the
Trust in such a way that the pensior cost is a substantiaily levei percentage of currertand future pensionable payroll. The contributions
are determined by the Government Actuary based on quadreriniai vaiuatiors using a prospective unit credit method. TPS is an
unfunded muiti-empleyer scheme with no underiying assets to assign between empgloyers. Conseguently, the TPS is tréated as a
defined contribution scheme for accounting purposes and the contributions recognised in the period to which they relate.

The LGPS is a funded scheme and the assets are held separately from those of the Trust in separate Trustee administerec funds.
Pension scheme assets are measured at fair value and llabliities are measured on an actuarial bas!s using the projected unit credit
method and discounted at a rate equivalent to the current rate of return or a high-quality corporate bond of equivalent term and
currency to the liabilities. Theactuarialvaluationsare obtained at least triennially and are updated at each balance date. The amounis
charged to operating surplus are the current service costs, and the cost of scheme introductions, benefit changes, settiements and
curtailments. They are included as part of steff costs, as incurred.

Net interest on the net defined benefit liability/asset is also recognised in the Statement of Financial Activities incorporating income
and expenditure accounts and comprises the interest cost c:1 the defined benefit abligaticn and interest income on the scheme assets,
calculated by multiplylng the fair vaiue of the scheme assets at the begirning of the period by the rate used to discount the berefit
obligations. The difference between the interest income on the scheme assets and the actual return on the scheme assets is recognised
in other recognised gains and losses.

Actuaria! gains and losses are recognised immediately in other recognised gains and losses.

1.18 Critical accounting estimates and areas of judgement

Estimates and Judgements are continually evaluated and are based upon historical experience and other factors, inciuding expectations
of future events that are believed to be reasonable under the circumstances.

Critical accounting estimates and assumptions

The Trust makes estimates and assumgations concerning the future. The resulting accounting estimates and assumptions will, by
definition, seldom equal the related actual result. The estimates and assumptions that have a significant risk of causing a materiai
adjustment to the carrying amounts of assets and liabilities within the next financial year are highlighted kelow.

The present value of the Local Gevemment Pension Scheme defined benefit [lability depends on a number of factors that are
determined on an actuaria! basis using a varlety of assumptions.

The assumptions used in determining the net cost {income} for pensions include the discount factor rate. Any changes in these
assumptions, which are disclosed in note 28, wil! impact the carrying amount of the pension liability. Furthermore, a ro!i forward
approach which projects results from the iatest fuil actuarial valuation performed at 31 March 2019, has been used by the actuary in
vatuing the pensions iiability at 31 August 2021. Any differences between the figures derived from the roll forward approach and a fuli
actuarial valuation would impact on the carrying amount of the pension iiability.

1.19 Reserves and Investment policy

TheTrustees have accepted the need for general long-term reserves to be maintained at 2 leve! approximately equal to 5% of turnover.
To help fund short- and medium-term investment, the Trustees may transfer to restricted funds an annual variable sum up to a
maximum of 12% of government funds. This has not been necessary for the year ending 31 August 2021,

1.20 Redundancy and severance payments

Where the Trust has a constructive ilablilty to make a redundancy payment, this Is recognised as and when the liabllity arises. Where
the Trustees have agreed that it is in the interes: of the Trust to make a severance payment which is not contractual, this is recognised
as a liability once the decision to make a payment has peen ratified at a meeting of the Board of Trustees.

1.21 Agency arrangements

The Trust acts as an agent in cistributing 16-19 bursary funds frcm ESFA. Payments received from ESFA and subsequent cishursements
to students are excluded from the statement of financial activities as the Trust does nct have controi over the charitable application of
the funds. The Trust can use up to 5% of the allccation towards is own administration costs and this Is recognised in the statement of
financialactivities. The funds received and paid and any balances held are disclosed in note 31.
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2  General Annual Grant (GAG)

Under the funding agreement with the Secretary of State, the Trust is not subject to limits on the amount of GAG that can be carried
forward from one year to the next.

3 Donations and capital grants

Unrestricted Restricted Total Total

funds funds 2021 2020

£000 £000 £000 £000

Capital grants . 1,676 1,676 2,104

Donated fixed assets . 444 444 39,998

.Defin_ed pension obligation i (627) (627) ;
inherited

Other donations 8 = 8 - 6

8 T 1,403 1,501 42,108

The income from donations and capital grants, excluding defined pensions obligation and inherited and donated assets, was £1,684K
(2020: £2,110K) of which £8K was unrestricted {2020: £6K) and £1,676K was restricted fixed assets {2020: £2,104K).

4  Funding for the Trust’s educational operations

Unrestricted Restricted Total Total
funds funds 2021 2020
£000 £000 £000 £000
Reclassified
DfE/ESFA grants
General Annual Grant (GAG) - 48,164 48,164 43,855
Other DfE/ESFA grants :
Start-up grants - 370 370 529
UIFSM 298 298 294
Pupil Premium - 2,811 2,811 2,711
Others 4,059 4,059 3,562
L e 55702 55702 - 50,951
Other Government grants
Local authority grants 1,561 1,561 978
Other income from the academy
Trust’s educational operations 98 24 122 48
COVID-19 additional funding
(DfE/ESFA)
Catch-up premium 628 628 -
Other DfE/ESFA COVID-19 funding - 490 490 25
COVID-19 additional funding
(non-DfE/ESFA)
Coronavirus Job Retention
Scheme grant - . -
Other COVID-19 funding - 165 165
Total 98 58,570 58,668 52,002

Following the reclassification in the Academies Accounts Direction 2020/21 of some grants received from the Department for Education
and ESFA, the academy trust’s funding for Universal Infant Free School Meals is no longer reported under the Other DfE Group grants
heading, but as separate lines under the Other DfE/ESFA grants heading. The prior year numbers have been reclassified.

The income from funding for educational operations was £58,668K (2020: £52,002K) of which £98K was unrestricted (2020: £48K) and
£58,570K was restricted (2020: £51,954K).

8l
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4 Funding for the Trust’s educational operations {continued)

The other grants above inciude PE and Spcrts Grant, Teacher’s pay grant, Teacher’s pension grant, Project developrmert grant, Rates
rellef, Pre-opening grants, Emergency support funding, Strategic scheo! improvement and Free Scheo! Supplementary Grant.

The Trust has been eligible to claim additioral funding In year from government support schemes in resporse to the coronavirus
{COVID-13) autbreak. The funding received is shown above under “CQOVID-198 additiona: funding {DfE/ESFA}".

e The academy trust received £628K of funding for catch-up premium and cost incurred in respect of this funding totalled £264K, with
the remaining £364X to be spent in 2021/22.

e The other DfE/ESFA COVID-19 funding includes National Tutoring Programme, COVID-19 exceptional support costs funding, COVID-
19 Mass testing funding and the summer schooi programme fund totalling £490K and cost incurred in respect of this funding tctalied
£413K, with the remalning £77 to be spent in 21/22, These costs are included in rnote 7 below as appropriate.

The Trust has not furloughed any of its staff during the pandemic and, therefore, no claim was made under the Coronavirus Job
Retention Scheme.

e The Qther COVID-19 funding received cf £165X reiates to the winter fuel grant from the Local Authority and cost incurred in resnect

of this funding totalled £131K, with the remaining balance to be spent in 21/22. These costs are included in note 7 kelow as
2ppropriate.

5  Other trading activities

Unrestricted Restricted Total Total

funds funds 2021 2020

£000 £000 £000 £000

Letting’s income 57 57 18
Musicincome 24 - 24 28
Catering income 6831 - 631 702
Other income 378 - 378 331
1,090 1,090 1,140

The income from other trading activities was £1,090K (2020: £1,140K} of which £1,090 was unrestricted (2020: £1,140) and £nil was
restricted (2020: £ni).

6 Investment income

Unrestricted Restricted Total Total

funds funds 2021 2020

£000 £000 £000 £000

Short term deposits 6 6 18
6 6 18

The income from investment income was £6K (2020: £18X) of which 6K was unrestricted (2020: £18K) and £nil was restricted (2020:
£nil).
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Notes to the Financial Statements for the Year Ended 31 August 2021

7  Expenditure

Non-Pay Expenditure

Total Total
Staff costs Premises Other 2021 2020
£000 £000 £000 £000 £000
Trust’s educational operations: Reclassified
- direct costs 37,934 - 3,354 41,288 38,987
- allocated support costs 8,260 639 14,395 23,294 20,059
Teaching School 294 - 33 327 261
46,488 639 17,782 64,909 59,307
Net income/(expenditure) for the period includes:
2021 2020
£000 £000
Operating lease rentals: Reclassified
PFI 1,452 1,362
Other operating leases 186 156
Depreciation 3,994 3,438
{Gain)/loss on disposal of fixed assets {(13)
Amortisation of intangible fixed assets (included within Charitable Activities — Trust's educational 40 90
operations)
Fees payable to auditor for:
- audit 36 35
- other services 46 21
Total Total
2021 2020
£000 £000
Reclassified
Direct costs — educational operations 41,288 38,987
Support costs — educational operations 23,185 19,974
Support costs —governance 109 85
64,582 50,046
Direct costs — educational operations
Total Total
2021 2020
£000 £000
Reclassified
Wages and salaries 28,634 27,139
National insurance 2,841 2,687
Pensions costs 5,700 5,268
Supply teachers 604 344
Staff development 155 214
Educational supplies 2,610 2,684
Examination fees 682 609
Other costs 62 42
Total 41,288 38,987
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Dixons Academies Trust
Notes to the Financial Statements for the Year Ended 31 August 2021

7 Expenditure on charitable activities (continued)

Total Tota!
2021 2020
Support costs — educatlonal operations £000 £000
Wages and salaries 6,538 6,045
National insurance 472 406
Pensions costs 815 714
Suppiy staff 194 84
Recruitment and other staff casts 241 200
Technology costs 635 409
Maintenance of prem!ses and equipment 639 3292
Cleaning 286 211
Rent and rates 611 588
Heat and light 950 755
Insurance 192 172
Security and transport 113 131
Catering 1,335 1,136
Operating leases 1,638 1,518
Office overheads 914 811
Depreciation 4034 3,528
Education supplies 76 122
FRS102 pension casts 3,310 2,536
DfE laptops 181 -
Bank charges 11 13
Total 23,185 19,974
2021 2020
Support costs - Governance £000 £000
Reclassified
Auditors’ remuneration 82 56
Other costs 27 29
Total 109 85
8 Staff and Staff Costs
Staff costs
Staff costs during the period were: Total Totai
2021 2020
£000 £000
Wages and salaries 35,363 33,315
Sacial security costs (Inciudes Apprenticeship Levy) 3,334 3,111
Pension costs 6,565 6,016
45,262 42,442
Suppiy staff costs 798 428
Staff restructuring costs 33 42
FRS102 pension adjustment 366 247
46,459 43,159
Staff restructuring costs comprise:
Redundancy payments 22 15
Severance payments 11 27
33 42

Included in staff restructuring costs are non-statutory and or non-contractuai severance payments totalling £10,775 (2020: £27,337).
Individually the payments were: £2,775 and £8,000.
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Dixons Academies Trust
Notes to the Financial Statements for the Year Ended 31 August 2021
8 Staff and staff costs (continued)

Staff numbers

The average number of persons employed by the Trust during the period was as follows:

2021 2020

No. No.

Teachers 642 618
Administration and support 655 602
Management 24 21
B 1,321 o 1,241

2021 2020

FTE FTE

Teachers 620 596
Administration and support 513 440
Management 24 21
1,157 ' 1,057

Higher paid staff

The number of employees whose employee benefits (excluding employer pension costs and NI) exceeded £60,000 was:

2021 2020
No. No.
£60,001 - £70,000 11 13
£70,001 — £80,000 13 8
£80,001 — £90,000 3 3
£90,001 — £100,000 4 2
£100,001 —£110,000 - 3
£110,001 - £120,000 2 -
£120,001 - £130,000 1
£130,001 ~£140,000 - 2
£140,001 - £150,000 -
£180,001 - £190,000 - 1
£190,001 - £200,000 1 -

Key management personnel

The key management personnel of the Trust comprise the Trustees and the senior management team as listed on page 3. The total
amount of employee benefits (including employer pension contributions and NI) received by key management personne! for their
services to the Trust was £2.845 million (2020 £2.542 million).

9 Trustees’ remuneration and expenses

The Chief Executive Officer only receives remuneration in respect of services he provides undertaking his role of Chief Executive Officer.
Trustees did not receive any payments other than reimbursed expenses from Dixons Academies Trust in respect of their role as
Trustees.

During the year ended 31 August 2021, travel and subsistence expenses totalling £184 were reimbursed to 1 Trustee (2020 £nil).
No remuneration was paid to any Trustee in the year nor in the prior year.

10 Trustees and Officers insurance (RPA)

The Trust has opted into the Department for Education’s risk protection arrangement (RPA), an alternative to insurance where the UK
government funds cover losses that arise. This scheme protects Trustees and Officers from claims arising from negligent acts, errors
or omissions occurring whilst on Trust business, and provides cover up to £10,000,000. It is not possible to quantify the Trustees and
officers’ indemnity element from the overall cost of the RPA scheme membership.
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11 Central services

The Trust has provided the foliowing centra! services to its academies during the year:

o Chief Executive Officer

¢ School improvement

e Finance, HR and payroll services
* Procurement services

e [CT network and services

» Estate and site management

e Marketing, communicatiors, design services, website management and compliance

e Admissions management and appeals management

e Legal services

e (Governance services

The Trust charges for these services at 6% of GAG Income with the exception of Unity charged at 7% to cover additional SLT support
(2020 — 5% of GAG income for alf academies except Unity charged at 7%). The actua! amounts charged during the year were:

2021 2020
£000 £000
Dixons City Academy 278 258
Dixons Ailerton Academy 582 481
Dixons Trinity Academy 195 157
Dixons McMillan Academy 204 182
Dixons Kings Academy 280 226
Dixons Music Primary 102 83
Dixons Marchbank Primary 116 105
Dixons Trinity Chape'town Academy 132 113
Dixons Manningham Primary 102 88
Dixons Cottingley Academy 284 212
Dixens Sixth Form Academy 252 93
Dixons Unity Academy 372 335
Totat 2,959 2,333
A summarised [ncome and Expenditure Account for the year ended 32 August 2021 in respect of the above is as follows:
2021 2020
£000 £000
Income
Recharge to academies 2,959 2,333
Pre-opening grant 640
Emergency support grant 168 -
Other DYE grant 325 276
rust development grant and appea's 47 65
Other income 205 B 49
Total 4,344 2,723
£000 £000
Staff costs 3,827 2,784
Consultancy 33 26
HR and legal services 49 14
Audit and accountancy 81 5
IT llcensing and software 154 29
Recruitment and advertising 38 23
Admissions 43 56
Capital purchase 45 -
Other 163 137
Total 4,233 3,080
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12 Other financial income

2021 2020
£000 £000
Investment income on pension scheme assets 441 488
Interest on pension scheme liabilities (807) (735)
Total (366) (247)
13 Intangible fixed assets
Computer
software
£000
2021
Cost
At 1 September 2020 542
Additions 21
At 31 August 2021 563
Amortisation
At 1 September 2020 464
Charged in year - 40
At 31 August 2021 504
Carrying amount
At 31 August 2020 o j_
At31 August 2021 59
14 Tangible fixed assets
Freehold land Leasehold Plantand  Motor vehicles Fixtures and
and buildings land and machinery fittings
buildings
£000 £000 £000 £000 £000
Cost
At 1 September 2020 36,256 89,488 2,288 48 7,559
Additions 109 203 - 18 617
Disposals * .
At 31 August 2021 36,365 89,601 2,288 66 8,176
Depreciation
At 1 September 2020 8,723 9,462 1,931 32 4,515
Charged in year 722 1,794 157 8 460
Disposals ~ - £
At 31 August 2021 9,445 11,256 2,088 40 4,975
Net book values
At 31 August 2020 27,533 80,026 357 16 3,044
At 31 August 2021 26,920 78,435 200 26 3,201

The Trust’s Freehold Properties are subject to charges held by the Secretary of State for Education. Leasehold Properties are held on
a 125-year lease from the Local Authority and/or Department for Education.

“\/
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14 Tangible fixed assets {cont’d)

Cost

At 1 September 2020
Additions

Disposals

At 31 August 2021

Depreciation

At 1 September 2020
Charged in year
Disposals

At 31 August 2021
Net book values

At 31 August 2020
At 31 August 2021

15 Stock

Firished goods and goods for resale

The stock of goods consists of books, stationery, teaching consumables etc. purchased In 2020/21 for use in 2021/22.

16 Debtors

Trade debtors

VAT recoverable

Other debtors

Prepayments and accrued income

17 Creditors: amounts falling due within one year

Trade creditors

Other taxation and social security
Other creditors

Accrua:s and deferred income

18 Deferred income

Deferred income at 1 September 2020
Released from previous years
Resources deferred in the year
Deferred Income at 31 August 2021

Computer equipment Total
8,926 144,565
1,315 2,262

(66) (66)
10,175 146,761
7,262 31,925
853 3,994
(66) {s6)
8,049 35,853
1,664 112,640
2,126 110,908
2021 2020

£000 £000

51 70

51 70

2021 2020

£000 £000

91 30

333 446

14 113

2,118 1,870

2,556 2,459

2021 2020

£000 £000

892 520

884 713

1,058 1,008

1,885 2,967

4,719 5,208

2021 2020

£000 £000

1,002 420
(1,002) (420)
480 1,002

480 1,002
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18 Deferred income (Continued)

Rates

UIFSM

Post 16 bursary
GAG clawback
Comic relief
Charity Fund
Emergency funding
Time to teach
Exclusion — SEN
Ambition School Leadership
RS courses

TIN courses

IT grant

2021
£000
175
172
77
39

t

x 0

480

2020
£000
165
177

Deferred income held at 31 August 2021 relates to 2021/22 Rates, Universal Infant Free School Meals, P16 bursary etc. as shown above.

19 Statement of funds

Balance at 1 Balance at
September Gains and 31 August
2020 Income Expenditure (losses) Transfers 2021
£000 £000 £000 £000 £000 £000
Restricted general funds
General Annual Grant (GAG) 3,048 48,164 (46,568) (349) 4,295
Start-up grant 370 (370) - -
UIFSM - 298 (298)
Pupil Premium 2,811 (2,811) - -
Catch-up premium 628 (264) - 364
Other DfE/ESFA COVID-19 funding 430 (413) - 77
Other COVID-19 funding 165 (131) 34
Other grants 580 5,810 (5,862) - 528
Pension reserve (22,114) (627) (3,310) 1,826 (24,225)
(18,486) 58,109 (60,027) 1,826 (349) (18,927)
Restricted fixed asset funds
Transfer of building/FFE 39,585 - (873) 38,712
Transfer on conversion 46,642 - - - 46,642
DfE/ESFA capital grants 25,413 2,120 (3,191) - - 24,342
Transfers in on joining Trust 1,118 - (118) 1,000
Private sector capital sponsorship 134 - 134
Capital expenditure from GAG - - (33) 349 316
112,892 2,120 (4,215) 5 349 111,146
Total restricted funds 94,406 60,229 (64,242) 1,826 - 92,219
Total unrestricted funds 187 1,375 (667) - 895
Total funds 94,593 61,604 (64,909) 1,826 - 93,114
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19 Statement of funds (continued)

The specific purposes for which the funds are to be applied are as fc'iows:
Restricted funds

Restricted funds represent the cumulative unspent Genera! Annua! Grant, other government grants/income and sgonsorship income
carried forward from grevious years in respect of funding received for the specific purpose of the Trust’s running costs excluding fixed
asset. Under the funding agreement with the Secretary of State, the academies are not subject to a limit on the amount of GAG that
can ke carried forward as at 31 August 2021.

Unrestricted fund

Unrestricted funds represent surgiuses generated from other trading activities and are to ke used to support future general ecucational
purposes either of a revenue or capital nature at the discretion of the Board/Trustees.

Restricted fixed asset fund

This fund represents the cumulative net book vaiue carried ferward in respect of the Trust’s tangible and intangible fixed assets plus
any capital funding received from central/{ocal government and other donors which has not been expended by the kaiance sheet date.
The capita! funding may be used tc compiete capital projeci or undertake maintenance woris or. existing tangible fixed assets. The
fund balance alsc includes the carrying value of fixed assets of an academy joining the Trust from another Trust and all other assets
donated tc the Trust.

Pension reserve

This fund includes the pension reserve which identifies the pensior: deficit of academies joining the Trust from anotner Trust and
through which the pension scheme movements are recognised. Where a pension valuation reportis receivedand a surplus or a deficit
on the defined benefit persion scheme is reported, the movement is recognised where an asset or liability occurred. The reserve
above Is negative because it constitutes a liability. During the year a total of 31 caterlng staff was transferred from Bradford Council to
our Trust as we moved the catering in-house. Out of those 31 staff, 23 are in the pension and the valuation as at 31 August 2021
includes the inherited pensian liabiiities.

Comparative information in respect of the preceding period

Balance at 1 Balance at
Septemher Gains and 31 August
2019 Income Expenditure iosses Transfers 2020
£000 £000 £000 £000 £000 £000
Restricted general funds

General Annual Grant (GAG} 3,206 43,855 (44,013) - - 3,048
Start-up grant - 529 (529} - - -
Pupil Premium - 2,711 (2,711) - - -
Qther grants 308 5,098 (4,826) - - 580
Pension reserve (13,531) - (2,536) (6,047} . (22,114)
(10,017) 52,193 (54,615) (6,047) . (18,486)

Restricted fixed asset funds
Transfer of building/FFE - 39,998 (413} . 39,585
Transfer on conversion 46,642 - - 46,642
DfE/ESFA capital grants 26,624 2,104 (3,115} 25,413
Transfers in on joining Trust 1,118 - 1,118
Private sector capital sponsorship 134 - - - 134
74,318 42,102 (3,528) - - 112,892
Total restricted funds 64,301 94,295 (58,143) (6,047) - 94,406
Tatal unrestricted funds 100 15251 (1,164) - 187
Total funds 64,401 95,546 (59,307) (6,047) - 94,593
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19 Statement of funds (continued)

Total Trust Reserves Balances

2021 2020
£000 £000
Centrally held reserves — restricted and unrestricted funds (MAT) 6,193 3,815
Restricted fixed asset fund 111,146 112,892
Pension reserve ~ (24,225) (22,114)
Total 93,114 94,593

The Trustees approved that alt reserves held by the Trust would be centralised. This decision has been taken so that all academies
within the Trust are supported. Consequently, the Trustees have decided to pool all reserves. Accordingly, no surpluses or deficits are
attributed to particular academies, but all are held centrally. The Trustees are committed to ensuring that the balance of reserves
(£6.193m as at 31 August 2021) will be used effectively for the benefit of each child who is educated within a Dixons academy.

Analysis of academies by cost

Teaching and Other Educational Other costs Total Total
educational  support staff supplies excluding 2021 2020

support staff costs depreciation

costs

£000 £000 £000 £000 £000 £000
Dixons City Academy 3,526 649 138 648 4,961 5,519
Dixons Kings Academy 3,560 737 266 821 5,384 5,204
Dixons Allerton Academy 7,518 1,132 695 1,140 10,485 10,329
Dixons Music Primary 1,296 191 77 370 1,934 1,926
Dixons Marchbank Primary 1,661 230 116 343 2,350 2,306
Dixons Trinity Academy 2,507 690 212 207 3,616 3,481
Dixons McMillan Academy 2,688 514 131 434 3,767 3,947
Dixons Manningham 1,479 208 60 297 2,044 2,061
Dixons Trinity Chapeltown 2,605 381 220 516 3,722 2,740
Dixons Cottingley 3,015 550 403 753 4,721 4,302
Dixons Unity Academy 3,686 354 325 1,723 6,088 5,937
Dixons Sixth Form Academy 2,302 692 379 438 3,811 2,151
Dixons Central Services 1,171 2,456 88 3,784 4,189 5,615
Teaching Institute 244 49 18 1 312 261
37,258 8,833 3,128 11,475 60,694 55,779

20 Analysis of net assets between funds

Fund balances at 31 August 2021 are represented by:

Restricted Restricted 2021 2020
Unrestricted General Fixed Asset Total Funds Total Funds
Funds Funds Funds £000 £000

£000 £000 £000
intangible fixed assets - - 59 59 78
Tangible fixed assets ; - 110,908 110,908 112,640
Current assets 895 10,017 179 11,091 9,197
Current liabilities - (4,719) - (4,719) (5,208)
Non-current liabilities - - . .
Pension scheme liability - (24,225) - (24,225) (22,114)
Total net assets 895 (18,927) 111,146 93,114 94,593

21 Capital commitments

2021 2020
£000 £000
Contracted for, but not provided in the financial statements - 163
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22 Long-term commitments, including operating leases

Operating Lease

At 31 August 2021, the total of the Trust’s future minimum lease payments under non-canceilabie operating leases was:

2021 2020
£000 £000
Amounts due within one year 466 431
Amounts cue between one and five years 1,384 1,323
Amounts due after five years 1,628 1,923
3,478 3,677

Other contractual commitments

At 31 August 2021, the tota! of the Trust's future minimum payments under other contractual commitments was:

2021 2020
£000 £000
Amounts due within one year 1,084 1,031
Amounts due between one and five years 4,643 4,164
Amountsdue after five years 14,682 10,622
20,409 25,817
23 Reconciliation of net income/(expenditure)
2021 2020
£000 £000
Net income/(expenditure) for the reporting period {as per the statement of financial
activities) (3,305) 36,239
Adjusted for:
Amartisaticn note 13] 40 90
Depreciation [note 14] 3,994 3,438
Capital grants from DfE and other capital income (2,120) (2,104}
Transfer in of building/FFE - (39,998)
- (Profit)/Loss an disposal of fixed asset (23) E
- Interest receivable [note 6] (5) (18}
Defined benefit pension scheme obligation inherited 627 -
Defined benefit pension scheme cost less contributions payable (note 30,31) 2,944 2,289
- Defined benefit pension scheme finance cost [note 30,31] 366 247
- (Increase)/decrease in stacks 19 15
- (Increase)/decrease in debtars (97} (757}
- Increase/{decrease) in creditors (489) 1,518
Net cash provided by/ (used in) operating activities 1,960 959
24 Cash flows from investing activities
2021 2020
£000 £000
Dividends, interest and rents from investments 6 18
Proceeds from sale of tangible fixed assets 13
Purchase of intangible fixed assets (21) {2)
Purchese of tangible fixed assets (2,262} (2,517)
Capltal grants from DfE and other capital income 2,120 2,104
Net cash provided by/(used In] Investing activities (144) {397)
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25 Analysis of cash and cash equivalents

At 31 August At 31 August

2021 2020

£000 £000

Cash in hand and at bank 6,977 5,169
Deposit account {12 months) 1,507 1,499
Total cash and cash equivalents 8,484 6,668

26 Members liability

Each Member of the Charitable Company undertakes to contribute to the assets of the Charitable Company in the event of it being
wound up while he/she is a Member, or within one year after he/she ceases to be a Member, such amount as may be required, not
exceeding £10 for the debts and liabilities contracted before he/she ceases to be a Member.

27 Pension and similar obligations

The Trust’s employees belong to two principal pension schemes: The Teachers’ Pension Scheme England and Wales (TPS) for academic
and related staff, and the Local Government Pension Scheme (LGPS) for non-teaching staff which is managed by West Yorkshire Pension
Fund. Both are multi-employer defined benefit schemes.

The latest actuarial valuation of the TPS related to the period ended 31 March 2016 and of the LGPS to the period ended 31 March
2019.

Contributions amounting to £769,594 were payable to the schemes at 31 August 2021 {2020: £716,675) and are included within
creditors.

28 Teachers’ Pension Scheme

Introduction

The Teachers' Pension Scheme (TPS) is a statutory, contributory, defined benefit scheme, governed by the Teachers' Pensions
Regulations 2014. Membership is automatic for teachers. All teachers have the option to opt-out of the TPS following enrolment.

The TPS is an unfunded scheme to which both the member and the employer makes contributions, as a percentage of salary — these
contributions are credited to the Exchequer, Retirement and other pension benefits are paid by public funds provided by Parliament.

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in accordance with the Public
Service Pensions (Valuations and Employer Cost Cap) Directions 2014 published by HM Treasury every 4 years. The aim of the review
is to specify the level of future contributions. Actuarial scheme valuations are dependent on assumptions about the value of future
costs, design of benefits and many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016. The
valuation report was published by the Department for Education on 5 March 2019. The key elements of the valuation and subsequent
consultation are:

+ employer contribution rates set at 23.68% of pensionable pay (including a 0.08% administration levy)

e total scheme liabilities (pensions currently in payment and the estimated cost of future benefits) for service to the effective date of
£218,100 million, and notional assets (estimated future contributions together with the notional investments held at the valuation
date) of £196,100 million giving a notional past service deficit of £22,000 million

o the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE rate is 2.4% above the rate of
CPI

o assumed real rate of return is 2.4% in excess of prices and 2% in excess of earnings. The rate of real earnings growth is assumed to
be 2.2%. The assumed nominal rate of return including earning growth is 4.45%

The next valuation result is due to be implemented from 1 April 2023.
The employer’s pension costs paid to TPS in the period amounted to £5.227 million {(2020: £4.927 million).
A copy of the valuation report and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The Trust has accounted for its
contributions to the scheme as if it were a defined contribution scheme. The Trust has set out above the information available on the
scheme.

N
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29 Local Govemment Pension Scheme

The LGPS is a funded defined berefit

pensior scheme with the assets heid in separate Trustee-administered tunds. The total

contribution made for the year ended 31 August 2021 was £1,774K (2020: £1,549k} of which employer’s contributions totalled £1,257K
(2020: £1,089k) and employees’ contributions totallec £517K (2020: £460k). The agreed contribution rates for future years are
between 23.68% for employers and between 5.5% and 12.5% for employees.

Parliament has agreed, at the recuest of the Secretary of State for Education, to a guarartee %hat, in the event of an academy trust

closure, outstanding Locai Government

Pension Scheme iiabilities wou!c be met by the Department Yor Educaticn. The guarantee

came into force on 18 July 2013.

Principal actuarlal assumptions

At 31 August 2021 At 31 August 2020
Rate of increase in salaries 3.85% 3.55%
Rate cf increase for pensions in payment/inflation 2.60% 2.30%
Discount rate far scheme liakilities 1.70% 1.70%
infiatlon assumptlon (CPi) 2.60% 2.30%
Pension accounts revaluation rate 2.60% 2.30%

The current mortality assumptions include sufficient allowance for future improvements in mortality rates. The assumed life

expectations or: retirement age 65 are:

At 31 August 2021 At 31 August 2020
Retiring taday

Males 21.9 21.8
Females 24.7 24.6

Retiring in 20 years
Males 22.6 225
Females 25.8 25.7

Sensitivity analysis

At 31 August 2021 At 31 August 2020
£000 £000
Discount rate +0.1% (1,415) (1,185)
Discount rate -0.1% 1,415 1,185
Mortzlity assumption — 1 year increase 2,150 1,754
Mortality assumption — 1 year decrease (2,150) (1,706)
CPi rate +0.1% 1,245 1,043
CPirate-0.1% {1,245) (1,043)

The Trust’s share of the assets in the scheme

Fair value at 31 August 2021

Fair value at 31 August 2020

£000 £000
Equity instruments 25,958 19,669
Bonds 4,013 3,716
Property 1,230 1,087
Cash and other 1,165 8038
Total market value of assets 32,366 25,281
The actual return on scheme assets was £5,407,000 (2020: £770,000)
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29 Local Government Pension Scheme {Continued)

Amount recognised in the statement of financial activities

2021 2020

£000 £000
Current service cost (net of employee contributions) (4,201) (3,377)
Net interest cost (366) (247)
Past service cost - (1)
Total operating charge (4,567) (3,625)

Changes in the present value of defined benefit obligations

2021 2020

£000 £000
At 1 September 47,395 38,866
Upon conversion -
Current service cost 4,201 3,377
Past service cost - 3
Interest cost 807 735
Employee contributions 517 460
Actuarial {gain)/loss 3,140 4,789
Benefits paid ({635) (833)
Net increase in assets from disposals/acquisitions 1,166
At 31 August 56,591 47,395

Changes in the fair value of the Trust’s share of scheme assets

2021 2020

£000 £000
At 1 September 25,281 25,335
Upon conversion -
Interest income 441 488
Return on plan assets (excluding net interest on the net defined
pension liability) - Z
Actuarial gain/(loss) 4,966 (1,258)
Employer contributions . 1,257 1,089
Employee contributions 517 460
Benefits paid (635) (833)
Net increase in assets from disposals/acquisitions 539 —
At 31 August 32,366 25,281

30 Related party transactions

Owing to the nature of the Trust and the composition of the board of Trustees being drawn from local public and private sector
organisations, transactions may take place with organisations in which the Trust have an interest. All transactions involving such
organisations are conducted in accordance with the requirements of the AFH, including notifying the ESFA of all transactions made on
or after 1 April 2019 and obtaining their approval where required, and with the Trust’s financial regulations and normal procurement
procedures relating to connected and related party transactions.

No related party transactions took place in the period of account.

31 Agency arrangements

The Trust distributes 16-19 bursary funds to students as an agent for the ESFA. In the accounting period ending 31 August 2021, the
Trust received £201K (2020: £145K) and disbursed £156 (2020: £144K) from the fund. Each academy may retain up to 5% of the fund
income to cover associated administration costs. Any unspent monies are retained for future years spending to a maximum of 2 years.
The value of unspent funds as at 31 August 2021 and included in other creditors was £120k (2020 £75k).

- 4
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31 Agency arrangements (continued)

2021 2020

£000 £000
Fund brought forward 75 74
Bursary funding received 201 145
Total income 276 219
Funds distributed 156 144
5% admin cost retention - -
Total costs 156 144
Funds carried forward 120 75

Distribution of DfE laptops

During the year the Trust received laptops and other devices to support cisadvantaged chiidren to access remote [earring. A tota!of
1,852 devices and 37 routers were received. The Trust distributed some of the laptops to disadvantaged students as an agent for the
ESFA ard retained some to support the current cohorts of students. In the accounting period ending 31 August 2021, the Trust
permanentiy distributed 787 laptops to students.

32 Teaching school trading account

2020/21  2020/21 2020/21 2019/20  2018/20  2019/20
£000 £000 £000 £000 £000 £000
Income
Dlrect Income
Grant income 166 239

Other income 173 39

Total income 339 278

Expenditure
Direct costs

Direct staff costs 245 224
Total direct costs 245 224

Other costs

Suppart staff costs 49

Printing, photocopying and stationery 1 2
Professional services 19 32
Travel and subsistence

Other support costs i3 2

Total other costs 82 37
Total expenditure 327 261
Surplus/{deficit] from all sources 12 17

Teachlng school balances at 1 September 2020 5 {12)
Teaching school balances at 31 August 2021 17 5
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33 Post balance sheet events

On 1 September 2021, Dixons Fazakerley Academy was transferred to the Trust. At the date of transfer in, the operations assets and
liabilities were transferred to the Trust at nil consideration. Transferor retained the deficit of the academy and the only liability to be
inherited is the defined benefit pension scheme liability. At the time of finalising the accounts, the pension liability was not available.
The fixed assets are financed under PFl contract, and any transactions will be treated as other contractual commitments to be reported
under long-term commitments, including operating leases. Dixons Broadgreen Academy will be transferred to the Trust on the 1
December 2021.
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